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law, granting rule-making authority, making appropriations and providing

penalties.

Analysis by the Legislative Reference Bureau

This bill makes various changes in the unemployment insurance law.
Significant provisions.include: ' '

BENEFIT RATE CHANGES

Currently, weekly unemployment compensation benefit rates for total
unemployment range from $44 for an employe who earns wages (or certain other
amounts treated as wages) of at least $1,100 during at least one quarter of the
employe’s base period (period preceding a claim during which benefit rights accrue)
to $297 for an employe who earns wages (or certain other amounts treated as wages)
of at least $7,425 during any such quarter. This bill adjusts weekly benefit rates for
weeks of unemployment beginning on or after April 2, 2000, and before October 1,
2000, to rates ranging from $45 for an employe who earns wages (or certain other
" amounts treated as wages) of at least $1,125 during at least one quarter of the
employe’s base period to $305 for an employe who earns wages (or certain other
amounts treated as wages) of at least $7,625 during any such quarter; and beginning
on or after October 1, 2000, to rates ranging from $46 for an employe who earns wages
(or certain other amounts treated as wages) of at least $1,150 during at least one
quarter of the employe’s base period to $313 for an employe who earns wages (or
certain other amounts treated as wages) of at least $7,825 during any such quarter.

OTHER BENEFIT CHANGES

Partial unemployment

Currently, if a claimant earns wages in a given week, the first $30 of the wages
are disregarded and the claimant’s weekly benefit payment is reduced by 67% of the
remaining amount of wages earned, but no claimant is eligible to receive benefits for
any week if the benefits would be less than $5 and any wages that the claimant would
have earned in any week for work performed for his or her employer had the claimant
accepted available work from' that employer are treated as wages earned for that
week. Any amount that a claimant earns for services performed as a volunteer fire
fighter or volunteer emergency medical technician in any week does not reduce the
claimant’s weekly benefit paiment for that week. With certain exceptions, if a
claimant works at least 85 hours in any given week for the employer that provided
at least 80% of the wages or certain other payments that the claimant received
during his or her base period (qualifying work period during which benefit rights
accrue), the claimant is ineligible to receive any benefits for that week.

This bill provides, in addition, that a claimant is ineligible to receive any
benefits for a week in which the claimant works a total of 40 or more hours in
employment covered by the unemployment insurance law with one or more
employers covered by that law.
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Search for work

Currently, in order to receive benefits for a week in which a claimant earns no
wages, a claimant must seek suitable work during that week, unless otherwise
permitted by DWD by rule. This bill provides that, during the 104—week period
beginning on the day the law resulting from the bill takes effect, in order to receive
benefits for a week in which a claimant earns no wages, the claimant must conduct
a reasonable search for suitable work during that week, unless otherwise permitted
by DWD by rule. Under the bill, a reasonable search must include two actions each
week that constitute a reasonable search as prescribed by DWD by rule.

Benefits payable during voluntary leaves of absence

Currently, an employe is ineligible to receive benefits while the employe is on
a voluntary leave of absence granted for a definite period, until the period ends or
until the employe returns to work, whichever occurs first. This bill provides that if
an employe is granted a leave of absence for any portion of a week, the employe’s
eligibility for benefits for that portion of a week shall be reduced by the amount of
wages that the employe could have earned had the leave not been granted, by
treating the wages that the employe would have earned for work the employe would
have performed during the leave as wages actually earned and applying the same
method for computing benefits that is used to determine the benefits payable to
employes who are partially unemployed. The bill provides that DWD shall estimate
the wages that an employe would have earned for any partial week if it is not possible
to compute the exact amount of wages that the employe would have earned for that
partial week.

Possession or use of controlled substances

Currently, if an employe is discharged for misconduct connected with his or her
work (interpreted by the courts to include only misconduct that evinces wilful or
wanton disregard of the employer’s interests or carelessness or negligence in the
performance of duties to such degree or recurrence as to manifest culpability or
wrongful intent or exhibit such behavior as to endanger the physical safety of
persons on the work site), the employe is ineligible to receive benefits until seven
weeks have elapsed since the end of the week in which the discharge occurs and the
employe earns wages after the week in which the discharge occurs equal to at least
14 times the employe’s weekly benefit rate in employment covered by the
unemployment compensation law of any state or the federal government.: In
addition, all wages earned with the employer that discharges the employe are
excluded in determining the amount of any future benefits to which the employe is
entitled. If an employe is suspended for good cause connected with his or her work,
the employe is ineligible to receive benefits until three weeks have elapsed since the
end of the week in which the suspension occurs or until the suspension istcrminated,
whichever occurs first. Under current law, DWD must prescribe, by rule, conditions
under which an employe’s possession, use or impairment due to use of a controlled
substance (dangerous drug) or an employe’s violation of a. work rule relating to
controlled substances testing constitutes misconduct or good cause for suspension for
‘purposes of these provisions.
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This bill deletes the requirement for DWD to promulgate this rule, thereby
leaving determination of misconduct or good cause for suspension under these
circumstances to be determined on a case-by—case basis.

Voluntary termination of employment

Currently, if an employe voluntarily terminates his or her employment with an
employer, the employe is generally ineligible to receive benefits until four weeks have
elapsed since the end of the week in which the termination occurs and the employe
earns wages after the week in which the termination occurs equal to at least four
times the employe’s weekly benefit rate in employment covered by the
unemployment insurance law of any state or the federal government. However, an
employe may terminate his or her employment and receive benefits without
requalifying under this provision if the employe terminates his or her employment
with good cause attributable to his or her employer. In addition, an employe may
voluntarily terminate his or her employment and receive benefits without
requalifying under this provision if the employe terminates his or her employment

~ because the employe’s employer made employment, compensation, promotion or job
- assignments contingent upon the employe’s consent to sexual contact or sexual
intercourse. ,

This bill eliminates the second exception relating to sexual contact or sexual
intercourse, but specifically provides that “good cause” under the first exception
includes sexual harassment by an employer or employer’s agent of which the
employer or agent knew or should have known but failed to take timely and o
appropriate corrective action. :

The bill also creates a new exception which provides that an employe may
voluntarily terminate his or her employment and receive benefits without
requalifying if the employe terminates his or her employment due to domestic abuse, .
concerns about his or her personal safety or harassment or the personal safety or
harassmm, the employe obtains a restraining order from a

court in this state or another jurisdiction relating to domestic abuse, child abuse,

.t harassment or contact with afulerable adult(and the employe demonstrates that ¢ .
‘2 {he order has been or is reasonably likely to be violated. T 5
In addition, the bill creates another new exception which provides that an® '

. . . . . . - . D
employe may voluntarily terminate his or her work and receive benefits without /"
requalifying if the employe terminates his or her work as the result of a requirement ",
by his or her employer to transfer his or her working hours to a shift occurring at a,,, * "
time that would preclude the employe from providing child care to his or her minor iy b,
children, provided that the employe remains able to work and available to perform ™
work under the same conditions that applied to the employe’s most recent work in
employment covered under the unemployment insurance law.

Under the bill, the cost of benefits paid to an employe under the sexual
harassment and child care exceptions is generally charged to the employer or
employers that employed the employe during his or her base period (recent work

- period during which benefit rights accrue). The cost of benefits paid to an employe
under the abuse, contact and harassment exception is charged to the balancing —

account of the unemployment reserve fund, which is financed from the contributions
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(taxes) of all employers that are subject to a requirement to pay contributions, unless
the employe’s employer or employers do not pay contributions, in which case the cost
of benefits is generally chargeable to the employe’s employer or employers.

Employe status

Currently, in order to be eligible to claim benefits, an individual must, in
addition to other requirements, be an “employe” as defined in the unemployment
insurance law. Generally, an “employe” is an individual who performs services for
an employer in employment covered under the unemployment -insurance law,
whether or not the individual is directly paid by the employer. However, an
individual is not an “employe” if the individual performs services as an independent
contractor. Except in the case of a logger or trucker performing services for an
employer other than a governmental or nonprofit employer, to be considered an
independent contractor, an individual must hold or have applied for.an employer
identification number with the federal internal revenue service or must have filed
business or self-employment income tax returns with the federal internal revenue
service in the previous year, and must meet at least six of eight other conditions
concerning the individual’s relationship to or direction or control over his or her
business or the services that he or she performs. This bill provides instead, that
during the four-year period following the day the bill becomes law, an independent
contractor (other than a logger or trucker as currently provided) must meet at least
seven of ten conditions concerning the individual’s relationship to or control over his
or her business or the services that he or she performs. Two of the conditions that
an individual may use to qualify as an independent contractor require the individual
to have a federal employer identification number or to have filed business or
self~employment income tax returns with the federal internal re%enue sehrvice bjlsgdh .

: : elg . { b
on fhe services performed as g independent contyactor. Lix 9y S T U
Definition of base perwda ¥ M;/e,»gﬁfmélm'f“ comydractnr wnder Co Nmf

Currently, an employe’s eligibility for and amount of benefits are determined
with reference to the employe’s “base period”, which is the work period consisting of
the first four of the five most recently completed quarters at the time that an employe
begins a “benefit year” (period during which benefits are payable). This bill provides
that, if an employe does not qualify to receive any benefits using the current
definition of “base period”, the employe’s base period shall be the four most recently
completed quarters at the time that an employe begins a benefit year. Underthe bill,
an employe whose benefits are computed using the alternate base period may not
reuse any wages for a subsequent benefit claim based on the current definition of
“base period”, except for payment of Wisconsin supplemental or federal extended

benefits (these benefits are paid during periods of high unemployment).
TAX CHANGES

A I
A A O

Solvency rate adjustment

Currently, all employers that engage employes in work that is covered under
the unemployment insurance law, other than governmental and nonprofit employers
that elect to pay directly for the cost of benefits, must pay contributions (taxes) to
finance unemployment insurance benefits. The total contributions of an employer
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are the sum of the employer’s contribution rate and the employer’s solvency rate,
each of which vary with the employment stability of the employer and the solvency
of the unemployment reserve fund, from which benefits are paid. An employer’s
contributions payable as a result of its contribution rate are credited to the
employer’s account, while an employer’s contributions payable as a result of its
solvency rate are credited to the fund’s balancing account, which is used to fund
benefits not payable from any employer’s account. This bill decreases the solvency
rate payable by employers having a taxable annual payroll for unemployment
insurance purposes of less than $500,000 when the unemployment insurance fund
" has a balance of at least $900,000,000 bo(0.0Z% of an employer’s payroll to 0.00% of
~ an employer’s payroll. NFrom

Special assessments payable by certain new employers

Currently, if a new employer is required to pay contributions (taxes) to the
‘unemployment reserve fund and the employer’s account is overdrawn as of January
31 or June 30 following any of the first three calendar years that the employer is
subject to a contribution requirement because the total benefits charged to the
account exceed the total contributions credited to the account as of one of those dates,
the employer must pay a special assessment to the unemployment reserve fund in
the amount of 1.83% of the employer’s annual taxable payroll for unemployment
insurance purposes for the calendar year preceding the year in which the account is
overdrawn. This bill repeals the requirement to pay this assessment.

Special assessments for information technology systems

Currently, each employer that is subject to a contribution requirement must
pay an annual special assessment for each year prior to 2000 in an amount that may
not exceed 0.01% of the employer’s annual taxable payroll for unemployment
insurance purposes for the purpose of financing the design or development of
unemployment insurance information technology systems. The department of

- workforce development (DWD) must reduce the solvency rate that an employer must

‘pay in each year prior to 2000 by the special assessment rate applicable to that
employer for that year. (The solvency rate is the portion of an. employer’s
contribution rate that is used to maintain thesolvency of the unemployment reserve
fund.) This bill makes the special assessment requirement and solvency rate offset
applicable to calendar years 2000 and 2001.

'OTHER CHANGES

Quarterly wage report format

* Currently, each employer that is subject to the unemployment insurance law
must file with DWD a quarterly report of the wages paid to each of its employes and
certain other information. Employers of 250 or more employes must file the report
using a medium approved by DWD. If an employer is delinquent in filing a report,
the employer is subject to a tardy filing fee of $15 to $115, depending on the number
of its employes. This bill applies this reporting requirement to all employers of 100
or more employes. The bill requires DWD to approve one or more electronic media
for use in complying with the requirement, and requires each employer to report
using such media. The bill also applies the electronic reporting requirement for not
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less than four complete quarters after an employer becomes subject to the
requirement. In addition, the bill changes the amounts of the tardy filing fees from
not less than $25 to not more than $75, and permits DWD to assess a penalty against
any employer that is subject to an electronic reporting requirement and that fails to
report electronically in the amount of $10 for each employe whose information is not
reported electronically. : '

Use of interest and penalty revenues

Currently, DWD collects interest on late payments required to be made to DWD
by employers and various penalties for late payments and certain other infractions
under the unemployment insurance law. The revenues from interest and penalties
are used to finance administration of the unemployment insurance and other
employment security programs, including employment security building
construction costs and operation of public employment offices. This bill discontinues
use of these interest and penalty revenues for employment security building
construction and administrative purposes. Under the bill, the only authorized
purpose for which these revenues may be used is unemployment insurance
administration.

Fraudulent claims for benefits

Currently, if a person makes a false statement or representation in order to
obtain benefits that are payable to another person, DWD may file a civil lawsuit to
recover the amount of the benefits improperly paid. In addition, the person making
the frandulent statement or representation is guilty of a misdemeanor and is subject
to a fine of not less than $100 nor more than $500 or imprisonment for not more than
90 days, or both, for each false statement or misrepresentation.

This bill provides, in addition, that DWD may, after an investigation, issue an
administrative determination requiring the repayment of any benefits that were
payable to a person other than the claimant and that were obtained by means of a
false statement or representation and may also require the offender to pay an
additional amount equal to not more than 50%of the amount of the benefits obtained.
The determination may be appealed. '

Grace period for reimbursements

Currently, public employers and nonprofit organizations may elect, in lieu of
paying contributions to the unemployment reserve fund, to reimburse the fund for
any benefit payments made by the fund that are chargeable to these employers. Any
reimbursement is due not later than 20 days after DWD mails a bill to an employer
for the reimbursement. This bill provides if DWD receives any such reimbursement
by the last day of the month in which that 20th day occurs, the employer making the
reimbursement is not liable for any interest or penalty. -

Use of federal employment security moneys

Currently, federal moneys received by this state under the federal Reed Act of
1954 may be used to pay benefits or for employment security administration,
including unemployment insurance, the public employment service and related
statistical operations. This bill provides, in accordance with fedeljal law, that these
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moneys may only be used for the purpose of unemployment insurance
administration in federal fiscal years 2000, 2001 and 2002.
Charging of certain improperly paid benefits _

Currently, when DWD pays benefits to an employe improperly due to a
departmental error, the account of the employer is not charged for the benefits. This
bill removes conflicting language in current law to clarify that if the employer is
subject to a requirement to pay contributions (taxes) to the unemployment reserve
fund, the cost of any benefits that are improperly paid to an employe of the employer
and that are not recovered from that employe is charged to the balancing account of
" the unemployment reserve fund. The bill also clarifies that if benefits are
erroneously paid to an employe due to the fault of an employer, the cost of the benefits
is charged to the employer’s account rather than the balancing account regardless
of whether the benefits may have been paid as a result of a departmental error.

For further information see the state and local fiscal estimate, which will be
printed as an appendix to this bill.

" The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows: :

SEcTION 1. 20.445 (1) (gf) of the statﬁtes is amended to read:

20.445 (1) (gf') Employment-seeurity Unemployment insurance administration.
From the moneys received as interest and penaltiés collected under ss. 108.04 (11)
(¢) and (18) (¢) and 108.22, the amounts in the schedule for the administration of
em?leymeat-sepdee—pl:eg%ams—&nd 4unemployment insurance progra_xﬁs under ch.
108 ands-106.09 and federal or state unemployment inéurance progra{ms authorized

‘ by the governor under s. 16.54; and fot payments to satisfy any federal audit
exception concerning a payment from the unemployment reserve fund or any federal
aid disallowancer involving the'unemployment insurance program.

SECTION 2. 20.445 (1) (n) of the statutes is amended to réad:

20.445 (1) (n) Unemployment administration; federal moneys. All federal
moneys received for the employment service under s. 106.09 (4) to (6), for the

administration of unemployment insurance or for the performahce of the
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SEcCTION 2

department’s functions under ch. 108, and for its other efforts to regularize
employment, to pay the compensation and expenses of appeal tribunals and of
councils and to pay allowances stimulating education during unemployment, to be
used for such purposes except rovided in s, 108,161 , and to transfer to par.
(nb) an amount determined by the treasurer of the unemployment reserve fund not
exceeding the lesser of the amount specified in s. 108. 161 (4) (d) or the amounts in‘
the schedule under par. (nb).

SECTION 3. 20.445 (1) (nb) of the statutes is amended to read:

20.445 (1) (nb) Unemployment information technology systems; federal moneys.
As a continuing appropriation, the amounts in the schedulé, as authorized by the
governor under s. 16.54, for the purpose specified in s. 108.19 (1e). All moneys
transferred from par. (n) for this purpose shall be credited to this appropriation
account. Notwithstanding s. 20.001 (3) (a), the treasurer of the unemployment
reserve fund shall transfer any unencumbered balance in this appropriation account
that is not needed or available to carry out the purpose of this appropriation to the
appropriation account under par. (n). No moneys may be expended from this

appropriation unless the treasurer of the unemployment reserve 'fﬁnd‘ determines

that such expenditure is currently needed for the purpose specified in s. 108.19 (1e).

SECTION 4. 108.02 (4) of the statutes is amended to read:

108.02 (4) BASE PERIOD. -An-employe’s-base “Base period” means the period
hat i loye’s benefit righ r consisting of the;
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(a) _The first 4 of the 5 most recently completed quarters preceding the

employe’s benefit yeér,

SECTION 5. 108.02 (4) (b) of the statutes is created to read:

108.02 (4) (b) If an employe does not qualify to receive any benefits using the
period described in par. (a), the period consisting of the 4 most recently completed
quarters preceding the employe’s benefit year.

SECTION 6. 108.02 (10g) of the statutes is created to read: |

108.02 (10g) DomEesTIC ABUSE. “Domestic abuse” means physical abuse,

including a violation of s. 940.225 (1), (2) or (3), or a threat of Physmal abuse bﬁp@q‘efﬂ .
o) 3},7' ai against amoiner faam! iy or hoose /\

A adult family or adult househ&i memberw;m an adult person agalnst his or her__ Wit/

spouse or former spouse}bfﬂrr; an adult person against Wperson with whom &
the person has a child in common.

SECTION 7. 108.02 (12) (a) of the statutes is amended to read:

108.02 (12) (a) “Employe” means any individual whois or has been performirig

services for an employing unit, in an employment, whether or not the individual is

- paid directly by such employing unit; except as provided in par. (b), (bm), (c) or (d).

SEcTION 8. 108.02(12) (b) (intro.) of the étatutes is amended to read:
108.02 (12) (b) (intro.) Pa;agpa-ph uring the period prior LQ the effective date

par. (a) does not apply to an individual performing services for an employing unit
other than a government unit or nonprofit organization in a capacity other than as
a logger or trucker, if the employing unit satisfies the department that:

SECTION 9. 108.02 (12) (bm) of the statutes is created to read:
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SEcCTION 9

108.02 (12) (bm) During the period beginning on the effective date of thi;
paragraph .... [revisor inserts déte], and ending on the last day of the 3rd year
beginning after that date, par. (a) does not apply to an individual performing services
for an employing unit in a capamty other than as a contract operator with a carrier
or as a skidding operator or piece cutter with a forest products manufacturer ora
logging contractor, if the employing unit satisfies the department that the individual

meets 7 or more of the following conditions by con ract and in fact: J
G ~ an 5 AR ¥ 4

- » EAQ(({‘&‘ or el epp €4
Qé) 1. The individual}hesfa{ed.e‘cawaﬂlg)ef/? identification numb7/ i’ c”»@ i’i ‘fiw’

2. The individual has filed business or self-employment income tax returns

P . . . : . )
TN with the federal internal revenue service based on such services WM‘%M

! 7 ~ s 7
\/\}//‘ %ﬁplb{ing\gnit pbothér‘&mplﬂyih@-ﬁhwj Al m previoes Y'“v’“”"

3. The individual maintains a separate business with his or her own office,

~ qund oTher Focilidieg

(¥ /  equipment g materlal

P B(}‘i{va}’wk Ly @ﬁ”f‘“!v’hc 2 o 'm&?é"{;}h” #)Qwiw SR {‘V M)ﬁj“yw i “‘j
'] lﬂf L

4. The individualjcontrols the means and methods of performing such serv1ces”M e

@ ' Mﬁw\ﬁv@v
h;{é\ﬂqgk& e Sﬁ(ylé E@ a»é ﬁ' io)! stherpotentialelienis Wit Hae -
8 h Lt N L Wi e A A | . N 455 W chu«'&i

5. The 1nd1v1dua1 incurs the main expenses related to the services that he or

she performs %MMW ondei contract
6. The individual is responsible t&\){é\;&}e@\yéw for the satisfactory

completion of the services that he or she contracts to perform and is liable for a failure

to satisfactorily complete the services.

f—Q(” Foe’ﬁéﬁfﬂ un ﬁ%"

7. The individual receives compensation for W i?rvmesméeﬁume’m’te
N "”‘/‘\W’wfvv\ /S (/WV\MWE @;‘\ ©f per- 0 ()f &SWF-E"‘W R SACY bugs< ik ot o
\ o ) : Y. \negetiation em g,wwo
oy other (00 *if’ "

- 8. The individual may realize a profit or suffera Joss under contracts to perform

such services.
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SECTION 9

9. The individual has recurring business liabilities or obligations t}(é\t)(}g){/w

10. The success or fallure of the 1nd1v1dual’s busmess/;

relatonthip of Gumnels teceipls Ao expaditoes
\}M&HMMMM

or as

SECTION 10. 108.02 (15s) of the statutes is created to read:

108.02 (15s) FAMILY MEMBER. “Family member” means a spouse, parent, child
or person related by consanguinity to another person.

SECﬂON 11. 108.02 (17m) of the statutes is created to read:

108.02 (17m) HouseHOLD MEMBER. “Household member” means a person who
is currently or formerly residing in a place of abode with another person.

SECTION 12. 108.04 (1) (b) 2. of the statutes is amended to read:

108.04 (1) (b) 2. While the employe is on a voluntary leave of absence granted
for a definite period, until the period ends or until the employe returns to work,
Whichever occurs first, except as provided in par. (¢); or

SECTION 13. 108.04 (1) (c) of the statutes is created to read:

108.04 (1) (c) If a leave of absence is granted to an employe for a port1on ofa
week, the employe’s-eligibility for benefits for that partial week shall be reduced by
the amount of wages that the employe could Ahave earned in his or her work had the
leave not been grantéd. For purposes of this paragraph, the department shall treat
the amount the employe would have earned as wages in that work for that week as
wages earned by the employe and shall apply the method specified in s. 108.05 3
(2) to compute the benefits payable to the employe. The department shall estimate
the wages that an employe would have earned for a partial week if it is not possible
to compute the exact amount of wages that the employe would have earned for that

partial week.

m—
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SECTION 14

SECTION 14. 108.04 (2) (a) 1. of the statutes is amended to read:

108.04 (2) (a) 1. The individual is able to work and available for work and-is
seekingsuitable-werk during that week; &nd

SEcCTION 15. 108.04 (2) (a) 2. of the statutes is amended to read:

108.04 (2) (a) 2. As of that week, the individual has registered for work:; and

SECTION 16. 108.04 (2) (a) 3. of the statutes is created to read:

108.04 (2) (a) 3. The individual is seeking suitable work during that week or,
during the 104—week period beginning on the effective date of this subdivision ....
[revisor inserts date], the individual conducts a reasonable search for suitable work

‘during that week. A reasonable search for suitable work under this subdivision must
include 2 actions that constitute a reasonable search as prescribed by the

department by rule.

SECTION 17. 108.04 (5) of the statutcs is amended to read:

108.04 (5) DISCHARGE FOR MISCONDUCT. An employe whose work is terminated
by an employing unit for misconduct connected with the employe’s work is ineligible
to receive benefits until 7 weeks have elapsed since the end of the week in which the
discharge occurs and the employe earns wages after the week in which the discharge
occurs equal to at least 14 times the erhpioye’s weekly benefit rate under s. 108.05
(1) in empl,oymenf or other work covered by the unemployment insurance law of any
state or the federal government. For purposes of récjualiﬁcation, fhe employe’s
weekly benefit rate shall be that rate which would have been paid had the discharge
not occurred. The wages paid to an employe by an employer which terminates
employment of the employe for misconduct connected with the employe’s

employment shall be excluded from the employe s base period wages under s. 108.06

(1) for purposes of benefit entitlement. Mepa;m;en-pshau—by—nﬂe—pﬁeseﬂbe-the



1999 — 2000 Legislature -14 - LRB-3247/P5
JTK:wlj:hmh

SECTION 17

subsection does not

preclude an employe who has employment with an employer other than the employer
which terminated the employe for misconduct from establishing a benefit year using
the base period wages excluded under this subsection if the employe qualifies to
establish a benefit year under s. 108.06 (2) (a). The department shall charge to the
fund’s balancing account any benefits otherwise chargeable to the account of an
| employer that is subject to the contribution requirements under ss. 108.17 and
108.18 from which base period wages are excluded under this subsection.

SECTION 18. 108.04 (6) of the statutes is amended to read:

108.04 (6) DISCIPLINARY SUSPENSION. An employe whose work is suspended by
an employing unit for good cause connected with the employe’s work is ineligible to

receive benefits until 3 weeks have elapsed since the end of the week in which the

suspension occurs or until the suspension is terminated, whichever occurs first. The

constitutes good cause forsuspension. This subsection does not preclude an employe
from establishing a benefit year during a period in which the émploye is ineligible
to receive benefits under this subsection if the employe qualifies to establish a benefit
‘year under s. 108.06 (2) (a).

SEcTION 19. 108.04 (7) (b) of the statutes is amended to read:
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108.04 (7) (b) Paragraph (a) does not apply if the department determines that
the employe terminated his or her work with good cause attributable to the
employing unit. In this paragraph, “good cause” includes, but is not limited to, a
request, suggestion or directive by the employing unit that the employe violate
federal or Wisconsin law, or sexual harassment, as defined in s. 111,32 (13), by an

mployer or loyer’ nt, of which the employer or agent knew or lh‘
known but fail imely an ropri rrecti ion.

SECTION 20. 108.04 (7) (cm) of the statutes is created to read:

108.04 (7) (cm) Paragraph (a) does not apply if the department determines that
the employe terminated his or her work as the result of a reduirement by his or her
employing unit to transfer his or her working hours to a shift occurring at a time that
would preclude the employe from providing child care for his or her minor children,
provided that the employe remains able to work and available for work under the
same conditions that applied to the employe’s most recent period of employment.

SECTION 21. 108.04 (7) (h) of the statutes is amended to read:

108.04 (7) (h) The department shall charge to the fund’s balancing account
beneﬁts paid to an employe that are otherwise chargeable to the account of an
employer that is subject to the contribution requirements of ss. 108 17 and 108.18
if the employe voluntarily terminates employment with that employer and par. (a),
(c), (d), (e), (), (L), (0), (p) ex, (@) or (s) applies. | '

SECTION 22. 108.04 (7) (i) of the statutes is repealed.

SecTioN 23. 108.04 (7) () of the statutes is created to read: , @G.ZCW f‘o‘raif =

108.04 (7) (s) 1. Paragraph (a) does not apply if the employe i his or
her work due to domestic abuse, concerns about personal safety or harassment e

+ Fam Ly mem bers
dfoBrhs Aptums the ﬁyﬁd\}ﬁl safety or harassment of his or her" blu}d:eaéitheﬂn.pleye

wiho reside ot e wqu sye OF e Saﬁ“e*V/ or /"“MFW@W} of-

A .
jfﬁ\@f %Ow@gi{;a‘«ﬁ:@ Mew@»efs )
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% @ ipamv“‘{‘b WM\VM{?W d{’ é‘“j o¥ ﬁfw emp o/wewf X LA fm

: obtams a restraining order under s. 813.12,/813.123 813.125 or 813.127, or has a
i g\ 515138,

fore1gn protectlon order recognized under s. 813.128)/fa

@ @r Demensirates
to’{:he department that the order has been or is reasonably likely to be violated.

9. In determining whether a restraining order is reasonably likely to be
violated undersubd. 1., the departn,ient shall consider evidence, regardless of its age,
including court, criminal, medical, law enforcement, child protective services, social
services, psychological, school and similar records, and statements from persons
other ‘than the employe who have knowledge of circumstanees related to the
potential for violation of the order.

SECTION 24. 108.04 (11) (cm) of the statutes is created to read:

108.04 (11) (cm) 'Any person who makes a false statement or representation in
order to obtain benefits that are payable to another person may, by a determination
or decision issued under s. 108.095, be required to repay the amount of the benefits
obtained and be required to forfeit an additional amount equal to not more than 50%
of the amount of benefits obtained. |

SECTION 25. 108.04 (13) (d) of the statutes is amended to read:

@ ‘ 108.04 (13) («d)%:' If the department finds that any benefits charged to an
employer’s account have been erroneously paid to an employe without fault by the

employer, the department shall notify the employe and the employer of the erroneous .

D payment.| Tfre recovery of an !

108.22 (8) (c) and benefits are currently payable to the employe from the employer’s
1 QUL Payinen

@ account, the department may correct the errorby ac adjusting the benefits accordingly.
’ QVQJ’"WAMMQM}
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‘(, /«‘m\uﬁfw ;Ne%f' :‘”

i
G TF cecove o 2o L)
m T —— o Y < L >
F e ée g 1 _ggﬁ(;‘ \) I e :f:»:’:j L~
the department shalljrestore the ] proper amount to the employer’s account and
charge that amount to the fund’s balancing account, and shall thereafter reimburse

the balancing account by crediting to it benefits which would otherwise be payable

to, or cash recovered from, the employeﬁﬁﬂess—p}ae-empleyemﬁ-gevemme%—&ﬂ#

4

any mmmMnot S0 adJusted from the account of an employer which is a

government unit or a nonprofit organization and which has elected reimbursement

financing,

108.22 (8) (¢), credit to the account benefits &g}h ch would otherwise be payable to, or
P A ) OV‘ ¢ \j\@ ﬁ ANSY %&«
cash received from, the employef Alif| recove |e¥FORROUA_DAYINGH

and charge that amount in accordance with s. 108.07 (5).
SECTION 26. 108.05 (1) (h) and (i) of the statutes are repealed.

SECTION 27. 108.05 (1) (j) (intro.) of the statutes is amended to read:

108.05 (1) (j) (intro.) Each eligible employe shall be paid benefits for each week
of total unemployment which commences on or after J anuary 3, 1999, and before
April 2, 2000, at the weekly benefit rate speciﬁ.ed in this paragraph. Unless sub. (1m)
applies, the weekly benefit rate shall equal 4% of the employe’s base period wages
which were paid during that quarter of the employe’s base period in which the
employe was paid the highest total wages, rounded down to the nearest whole dollar,
except that if that amount is less than the minimum amount shown in the following
schedule, no benefits are payable to the employe and if that amount is more than the
maximum amount shown in the following schedule, the employe’s weekly benefit

rate shall be the maximum amount shown in the following schedule and except that
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if the employe’s benefits are exhausted during any week under s. 108.06 (1), the
employe shall be p:;id the remaining amount of benefits payable to the employe in
lieu‘of the amount shown in the following schedule: [See Figure 108.05 (1) (j)
following] |

SEcTION 28. 108.05 (1) (k) and (L) of the statutes are created to read:

108.05 (1) (k) Each Ieligible employe shall be paid benefits for each week of total
unemployment which commences on or after April 2, 2000, and before October 1,
12000, at the weekly benefit rate specified in this paragrath Unless sub. (1m)
applies, the weekly benefit rate shall equal 4% of the employe’s base period wages
which were paid during that quarter of the employe’s base period in which the
employe was paid the highest total wages, rounded down to the nearest whole dollar,
except that if that amount is less than the minimum amount shown in the following
schedule, no benefits are payable to the employe and if that amount ismore than the
. maximum amouﬁt shown in the following schedule, the employe’s weekly benefit
rate shall be the maximum amount shown in the following schedule and except that
if the employe’s benefits are exhausted during any week under s. 108.06 (1), the

employe shall be paid the remaining amount of benefits payable to the employe in
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lieu of the amount shown in the following schedule: [See Figure 108.05 (1) (k)

following]

Figure 108.05 (1) (k):

Highest Weekly'

Quarterly Benefit
Line Wages .Paid : Rate
PP Under ~$1,125.oo.........i..' .......... $ 0.
2 s 112500 to  1,149.99 .....e.eieiiiiiiiiinns 45
B e 1,150.00 to 1,174.99 .....eeuiiiiiinnnns .. 46
A v 117500 to  1,199.99 «.euenennineaioions 47
B e 1.200.00 to 1,224.99 .....ccoooiiiiinnn. 48
B e 122500 to 1,249.99 .......cciiiiiiinnn 49
T s 1,250.00 to 1,274.99 ....... e 50.
B e 127500 to  1,209.99 .....c.ieiiiiiiinnn. 51
. e 1,300.00 to 1,324.99 .......eeieiiinnns 52
10, treiins SO 139500 to 134999 .........ieeeeeeee.. 53
1L e 1,350.00 to 1,374.99 ...oeeniiiiiiiiinn 54
12, e 137500 0 1,399.99 wevirrrrrrrreeens ... 55
13, 1t 1,400.00 to 1,424.99 .....o.iiiiiinienns 56
1 i 142500 to 1,449.99 ................. .. BT
15. . irnns e 145000 to 147499 ..o.eoeiiiniiininnnt 58
16w 147500 to 1,499.99 ........iiiieiiennn 59

) i 1,500.00 to 152499 ............. e 60
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18, treeinanans 1,525.00
19 et 1,550.00
20, e 1,575.00
) FTUTUTTE I 1,600.00
22, s 1,625.00
9. s 1,650.00
94, \iirirranenien.. 1,675.00
25, e 1,700.00
6. . ereeeiienan 11,725.00
QT i 1,750.00
8. i 1,775.00
29, tr e 1,800.00
B0, eernirananiens 1,825.00
BL e ' 1,850.00
B2 it 1,875.00
83 e 1,900.00
7 R ... 1,925.00
85, i .. 1,950.00
86, i 1,975.00
BT e 2,000.00
B8, et 2,025.00
89, st 2,050.00
0. i 2,075.00

7 RN 2,100.00
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1,549.99 «.uvrrereniniinaens 61
1,574.99 «ooiveeinnnnnnnns 62
1,599.99 .o 63
1,624.99 oot 64
1,649.99 ..ooeennnnnnneinnn - 65
1,674.99 . .vunnnnninnnnnnnns 66
1,699.99 . .uuurnnnnninnnnns 67
1,724.99 oo B
1,749.99 «ueeeiaaaaaannns 69
1,774.99 ..ooiennn. e . 70
1,799.99 .. .uurunnnns 71
1,824.99 . 72
1,849.99 ..ovinnnineenennn 73
1,874.99 oooiiieeieaaannanes 74
1,899.99 ..ottt 75
1,92499 ............e e . e 76
1,949.99 «oonenininnnn . T
1,974.99 «oiiiiiiiiiainaannns 78
1,999.99 ..ot 79
2,024.99 .....iiiiiiiiaiianns 80
2,049.99 .......... e 81
207499 .......cihiiiiianan 82
2,009.99 .....iiiiiiiiiinnnes 83
2,124.99 ...iiiiiiiniannn. .. 84
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42, i 2,125.00
43, s 2,150.00
A4, i 2,175.00
A5, i 2,200.00
46. ... 2,225.00
AT, i 2,250.00
48, it 2,275.00
49, i 2,300.00
5O. .\t 2,325.00
53 PSR 2,350.00
BY. o iiiiiiiiiia. 2,375.00
B3, i 2,400.00
B4, i 2,425.00
1 ORI 2,450.00
B5B. vt 2,475.00
BT, e 2,500.00
B8 e e 2,525.00
1 T 2,550.00
B0, ot 2,575.00
-3 VDU 2,600.00
B2. .\t 2,.625.00
B3, i 2,650.00
BA. e 2,675.00
B5. .\t

2,700.00
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2,149.99 ...l 85
2,174.99 ... ..o 86
2,199.99 ... ... 87
222499 ...l 88
224999 ...l 89
227499 ...l 90
2,299.99 ... ..t 91
2,824.99 (...t 92
2,349.99 ... 93
237499 ...t 94
2,399.99 ... .ol 95
242499 ... ...l 96
2,449.99 ... ...t 97
247499 ... .ot 98
2,499.99 ...t 99
252499 ... iiiiiiiiniaen 100
2,549.99 ...l 101
257499 ... oot 102
2,599.99 ...t 103
2,624.99 ... ..iiiiiiniiiiennn 104
2,649.99 ... i i 105
267499 .. ..o 106
2,699.99 ... oot 107
2,724.99 ... iiiiiiiieiiee 108
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BB, rreeniaeaanens 9.725.00 10 274999 ....ieiriieniieiinn 109
BT e 9275000 to 277499 ..o.iiiniiiniiininn 110
B8. rrneiniieaanenn 977500 t0  2,799.99 ...euiiiiririeennns 111
BO. rnrieieeanenn 2.800.00 t0 2,824.99 ......iiiiiiieienens 112
0. weeerenannns 289500 to 2,849.99 ....... . 118
TLe eoeeeneeneenenn 92.850.00 t0 2,874.99 ....oiiiiiiiaiennn 114
T2 e, 2.875.00 to 2,899.99 ............ e 115
T8 e 2.000.00 to 2,924.99 ......iiiiriiienss . 116
Th o oeeaneiineannnn 2.025.00 to 2,949.99 .....iiiiiiiiiiannt 117
5. e eeeeeineaanean 2950.00 to 2,974.99 UTUUTURR 118
6. weeeeneeneenenns 297500 to 2,999.99 .....oiiiiiiiiinnn 119
i AR 3.000.00 to 8,024.99 ....euiiiiiiiinannn 120
- RPN 3,025.00 to 3,049.99 ........eiieiiinnnnn 121
79 weeiierannn ... 805000 to B8,074.99 .......iiiiiiiiiann 122
80 eueeriinaanans 307500 t0 3,099.99 ...eeiieniiiiiiiinn 123
) T 3,100.00 t0 3,124.99 ..ereueeriniiiinanns 124
82 L.eirueiiiiinnen. 812500 to 314999 ...iienn 125
. TS 3150.00 to 317499 ..evreniiiiiiiinenn 126
B4, .. 3,175.00 to 3,199.99 ...........cveiiinnn 127
85 e 18,200.00 to 322499 ......c.eeeeeniinins 128
86 eneiineinaann . 399500 to 3.249.99 .....ceeiiiinieinns 129
Y A 3,250.00 to 3,274.99 ........ T 130
BB. i 3275.00 to 3,299.99 ......eeieiiiiiinnn. 131

89, it 3,300.00 to 332499 ..............eennn 132
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90, ...ttt 3,325.00
91, .. 3,350.00
92, i 3,375.00
93, i 3,400.00
94, ... 3,425.00
OB, ittt 3,450.00
96. ..t 3,475.00
1 (R 3,500.00
98, .ttt 3,525.00
99, ..t 3,550.00
100, ..ot 3,575.00
() DO P 3,600.00
102, ..viiiiiiinen 3,625.00
103, .t 3,650.00
104, ..ooiiiiinnnnns 3,675.00
105, ieviiiiiiiinens 3,700.00
106. . .iiiiiiinnnnns 3,725.00
107, oveeinnniinnnnns 3,750.00
108, . oiviiiiiieaann 3,775.00
109, .oviiiiiiiannnnns 3,800.00
110, ceveviininnnennns 3,825.00
15 5 S 3,850.00
112, o 3,875.00
5 TN 3,900.00
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8,849.99 ...ttt 133
B,374.99 «.vvriiriineinianns 134
3.899.99 ..\iniiriinininns 135
8424.99 ..\iiuiii it 136
8,449.99 ... . iiiiiiiieeenn. 137
BATADD «oveeeeieearanaanns 138
8,499.99 .....iiiiiiiiens 139
852499 ..oueiineannnns ‘10
8549.99 1 uiniiiaaaieanns 141
5TA.99 «ovveeeenaeeenn, 142
83,509.99 «.rnrireraanaens 143
3,624.99 . .ueuiiriiainines 144
8.649.99 +.rnniniirieinns 145
3.674.99 «.veeeineinianianes 146
83,699.99 1\iuiiiirainannn 147
872499 + v 148
374999 o uiiiiiiiiani 149
BTTADD o veeaniaraannnens 150
8799.99 . uriniinianannnn 151
8.824.99 .eunuiiniinaineens 152
8.849.99 1 uininiineananns 153
BBT4.99 «nveneanreiraneanens 154
3.809.99 . .uiuiiriiraranes 155
8.924.99 1 .uinuiiriareanenns 156
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114, ©oneianneanennns 3,925.00
115, eveiinnnnns ... 8950.00
116, veeniiennnnannns 3,975.00
B A 4,000.00
18 ... s 4,025.00
119, ©eveireannennns 4,050.00
120 i . 4,075.00
121, oo, 4,100.00
122, e SO 4,125.00
10 R 4,150.00
124 ot 4,175.00
125, tuiiiiiiiaean, 4,200.00
126. cueieeeinieannsn 4,225.00
127, eeeiiieinenns 4,250.00
128, oveiiiannannns 4,275.00
129. ...vnn.... FUUO 4,306.00
130, ..uenen. veeee.. 4,325.00
/13 TR ... 4,350.00
182 iiiieiianenns. 4,375.00
188, o ieiiieiennannn 4,400.00
134, oiiiiniinennn, 4,425.00
185 e SR 4,450.00
186, .evrinreinnennnn 4,475.00

L 4,500.00
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4,249.99
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188, tereiiianaanns 4,525.00
189, tuiiiiiieannnn 4,550.00
140, tevieaniiianenn, 4,575.00
7S T 4,600.00
142, o 4,625.00
143, tueiiiiiineennn 4,650.00
144, o ooiiiiiieann, 4,675.00
145, tveieieiannennns 4,700.00
146. tuveeneannannnn 4,725.00
14T, e 4,750.00
148, i, 4,775.00
149, i, 4,800.00
150, «enneeeianneeens 4,825.00
113 RO 4,850.00
152, v enneeeiinneeanns 4,875.00
158, veureeeiinnneanns 4,900.00
11:7 R 4,925.00
155, teeeeneeinreenes 4,950.00
156. «nneeeanneannn 4,975.00
157, teeeeneiannannns 5,000.00
158, tuvernerennnennes 5,025.00
159, venreiiinnnenns 5,050.00
160, «nveeeinnnneannes 5,075.00
11:) PR 5,100.00
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4549.99 ...iiiiiiiiieinnn.. 181
457499 .oovriiiiiiiniiinns 182
4,599.99 ....iiiiiiiiians 183
4,624.99 ...t 184
464999 ...ttt 185.
467499 ..ovirieniiiiiis 186
4,699.99 .. ..iiiieiiiieanns 187
472499 ... it 188
4774999 ...t 189
477499 o ovieieanennnn, 190
479999 ... it 191
482499 ...ttt 192
484999 ...ttt 193
487499 ..o, 194
4,899.99 .. iiiiiiiiiiiaeiann 195
4,924.99 ... iiiiiiiians 196
.4',949.99 e eeverieairareaas 197
497499 ..oviieiieaiiinns 198
4.999.99 ..\ iuriiirainns Ve 199
5,024.99 ...iiruiiinaieinin 200
5,049.99 .. .ivviieeniniiiinns 201
5,074.99 «oovvriieennneinnns 202
5,099.99 ....iiiiieiiiiianns 203
5,124.99 ..iiiiiiienniiiinans 204
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162 oeerareinnnaees 5125.00 to 5,149.99 ........ e 205
168, ©eneiarrennenes 5150.00 to 517499 .....iciiiiiiiiennn 206
164, +neeneinnennennns 5,175.00 t0 5,199.99 ......iiiiiiiiiinn 207
165 +neereaniannanns 5.200.00 to 5,224.99 ........ T 208
166. «nveneearannnanns 522500 to 5,249.99 ........ e .. 209
167, weeneeeanannns 5.250.00 t0 527499 ....iieiiiiiiiiiinnt 210
168. «ooiernnnnns ... B275.00 to 529999 ........ e 211
169, \vnerneeaannnn, 530000 to 5324.99 ...... RUTTT 212
170, ©eneeaneinnenn 5325.00 to 5,349.99 ........ BT 213
171 woeeeeeeieannen, 5350.00 to 537499 ........ T 214
172 ceeeeiieaanennn 5375.00 to 5,399.99 ........ BT 215
173, oeeeieannnns 5400.00 to 5424.99 ........ ST 216
174 o iieiiiinnnns 5.425.00 10 5449.99 ....veiienreniiiinns 217
1T5 oo, e . 545000 to BATA99 ......eeeiiiiiennn. 218
176, weveenieneennenns 547500 to 5499.99 ....eoeeriieiiininn. 219
177 eeeeenenen, 5,500.00 to 5524.99 ........ e L. 220
178. \vueeereenneien. 552500 to 5549.99 ........e....... ... 221
179, toeeeiaienenn 5,550.00 t0 5,574.99 ....iuiiiiiiieinenn. 222
180, ..oviiiiiiie 5,675.00 to 5,599.99 .......ic.iiiiiinn 223_
181, cevinnnnn. veevw. 560000 to 562499 ........... e, 224
182, e, 5,625.00 to 564999 ....... . 295
% A 5,650.00 to 5,674.99 ....... SOTTRR 226
184, o evieiininnnns, 5,675.00 - to  5,699.99 ....... EOUUTRRI 227

185. ...ttt 5,700.00 to 5,724.99 ....... e 228
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186. ....... IO 5,725.00
187, eiiannneenns 5,750.00
188. wvvvrrrannaanns 5,775.00
189. wvvvrrrninnaanns 5,800.00
190, ciinveaeaeninnnns 5,825.00
191. ......... 5,850.00
192, ottt 5,875.00
198 s 5,900.00
194, o ioiiiiiinnanns . 5,925.00
195, wiiiiiriaans 5,950.00
106, «everrrnnnnns 5,975.00
197, o oeeeennans 6,000.00
198, wevvianaieenen 6,025.00
199, .\ 6,050.00
200, .o 6,075.00
)0} SRR 6,100.00
002, \eitieeianenan 6,125.00
208, iiiiaiaaaaeenn 6,150.00
204, \eieiiieiraaeaes 6,175.00
205. \urrnenn e 6,200.00
906, +vnerreneeeennn, 6,225.00
207, e 6,250.00
08, e 6,275.00
209, .eueiniinnenen 6,300.00
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5749.99 . ..uiiiniiiiianans 229
BTTA9D ©oreeeeeeeeeennn, 230
B799.99 . eneneeeeeinannns 231
5,824.99 «.ueriianraninenn 232
5,.849.99 ......... eveeeii.. 233
BBTA99 . oorreeaneeannnns . 234
5,899.99 . .\ueinreaiaanees 235
5,924.99 ...iuiuienenennnn 236
5.949.99 «ovvneeeeenaeenin, 237
BOTADD oveeeeeeeaenannns 238
5999.99 ........ e 239
B,024.99 «.rnuirrarannes 240
6,049.99 ........... e 241
B,0TA.99 «o'nveanearannnenns 242
B,009.99 .. .nriirraireienns 243
B,124.99 «.uuiinriianiaaaens 244
6,149.99 .......... VT 245
6,174.99 ........ FUUTTT 246
8,199.99 «.nreniieineaneen 247
B.224.99 . .\iriaraanaeeans 248
6.249.99 «rrneneinanrenes 249
B.274.99 \vrireiennnns 250
6.299.99 ..iiuiiiraieannenns 251

6,324.99 ...t 252
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210, +nenenreinananns 6,325.00 to 6,349.99 ......iiiieiieinnns 253
Q1L wrineeeeenanens 635000 10 637499 .oovnneeriiiiarieins 254
212, \reneiarenanns 6,375.00 t0 6,399.99 ...ueuiiniiiiiaenens 255
218, teenernnnn .. 8400.00 to BA2499 ....c.iiieiiiiiinnns - 256
214 6.425.00 to 6,449.99 ....... feieeeeede. 257
15, treeeneinnnnn 6,450.00 10 BATAID ..rurriniirirnnes 258
016, \oreeaeanannn, 6,475.00 to 6,499.99 ............. SOV 259
21T, toeeninnn, . 650000 to 6,524.99 .....c.iiiiiaininn. . 260
Q1B. treeeennannnn, 6,525.00 to 6,549.99 ....euiuiueiiniinins 261
210, 1reneeiinnnn, 6.550.00 10 G574 ovveeesseeiiienes 262
920, ©-ieeinns 6.575.00 t0  6,599.99 ....uruiueneneniinns 263
921, treeeiinnnn, 6,600.00 t0 6,624.99 ....einiueniiiinnns 264
222, L. iiiiiiannn . 6625.00 to 6,649.99 .. ..ieieueiiiiinnnt 265
998, L\iiiiiinnnn, 6,650.00 to 6,674.99 .....ieieuiiiiainnns 266
224, i 6,675.00 to 6,699.99 ......... T 267
225, e 6,700.00 t0 6,724.99 .....iuiiruiniannn 268
296. ..... e .... 672500 to 6,749.99 ...... e, 269
227, i, 6,750.00 t0 6,774.99 ....erirriiainennn 270
928, \\tieieenen, 6,775.00 to 6,799.99 ............. S 271
229, ©uiiiiiiaanns 6,800.00 t0 6,824.99 .....orireienarennn. 272
230 +\erineniniinnn 6,825.00 t0 6,849.99 ......criiiirirnnn 273
231, eeeiiiinnn, 6,850.00 to 6,874.99 ......... e, 274
232, 1\t 6,875.00 0 6,899.99 ......creririienenn 275

233, i 1 6,900.00 to 692499 ...l 276
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284, ririeiiiirinnn 6,925.00
285, e eeaneanaennn 6,950.00
236, e, 6,975.00
287, s . 17,000.00
988, L. 7,025.00
289, turiiiineineans 7,050.00
240, .\ raiannn 7,075.00
QAL i, 7,100.00
242, 1, 7,125.00
248, i ... 7,150.00
QA 7,175.00
245, e, 7,200.00
246, . raennnn 7,225.00
QAT \eiiiannn 7,250.00
248, \eneeiainann, 7,275.00
249, . \riiiianannn 7,300.00
950, i 7,325.00
D51, eneeeanannn 7,350.00
D52, e eeranananns . 17,375.00
258, o eeeeaianannns 7,400.00
-7 TR 7,425.00
055 e 7,450.00
D56, .+ eneenrannnanens 7,475.00

P15 Y (N 7,500.00
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6,949.99 ......iiiiiiiiiannn, 277
6,974.99 ..uvviiiiieiiinnnan. 278
6,999.99 ...iiiiiiiiiians 279
7024.99 ..ottt 280
T,049.99 L.iiiiiiinnnn .. 281
TOT4.99 «ooveiiiiiinnnnnnens 282
7.099.99 ..ottt 283
712499 .o iiiiiiiieeenn. 284
714999 ..oiiiiiiiiiiiieen. 285
TAT4.99 .\ 0iiieiiianeeenn. .. 286
7199.99 ..iiiiiiiiiieeeens 287
722499 .......... e 288
724999 ..ottt 289
727499 ......... e 290
7299.99 ..iiiiiiiiineneens 291
732499 ..oiiiiiiiiieeeenn, 292
7.849.99 1. irreneeeenennnn. 293
T374.99 . ooveiieiiiinenenn. 294
7,399.99 . \oiiiiiiiiiiieenes 295
TA24.99 . ooiiiiiiiinieeeees 296
T449.99 .. iiiiiiiiiieieenns 297
TATA99 .ooiiieiiinnennnn. 298
7499.99 ..ottt 299
752499 ....0uiunen. e 300
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D58, rereiinnannans 7525.00 t0 7,549.99 ...e.eieiiiiiiiiinns 301
259, nvninnnnn . TB50.00 to TBTA9 L..eiiiiiiiiieinnn. 302
260, «vneennannanns 7575.00 t0  T,599.99 ...eueririiiiinainns 303
261. ceenrnn. SRS 7.600.00 t0 7,624.99 ...eeuiuiiiiiiiianns 304
262. .rennnnn. e 7,625.00 . andover ......... SUTT 305

(L) Each eligible employe shall be paid benefiis for each week of total
unemployment which commences on or after October 1, 2000, at the weekly benefit
rate specified in this paragraph. Unless sub. (1m) applies, the weekly benefit rate
shall equal 4% of the employe’s base period wages which were paid during that
quarter of the employe’s base period iﬁ which the employe was paid the highest total
wages, rounded down to the nearest whole dollar, except that if that amount is less
{han the minimum amount shown in the following schedule, no benefits are payable
to the employe and if that amount is more than the maximum amount shown in the
following schedule, the employe’s weekly benefit rate shall be the maximum amount
shown in the following schedule and except that if the employe’s benefits are

exhausted during any week under s. 108.06 (1), the employe shall be paid the

-
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remaining amount of benefits payable to the employe in lieu of the amount shown

in the following schedule: [See Figure 108.05 (1) (L) following]

Figure 108.05 (1) (L):

Highest : Weekly

Quarterly Benefit
Line : Wages Paid Rate
) Under $1,150.00 ...oiiiiiiiiiiaees $ O
U 1,150.00 to 1,174.99 ......iiiiiiiiiiiieenn 46
8. i 1,175.00 to 1,199.99 ......eeeeieieninnn .47
S 1,200.00 to 1,224.99 .......eiiiiiiiiiiinnn 48
B e 1,225.00 to  1,249.99 .......ceiiiiiiinnnnnn - 49
- T 1,250.00 to 1,274.99 ....cviiiiiiiiiiann. 50
T i 1,275.00 to 1,299.99 ......iiiiiiiiieaanns 51
B, iiiiieiieeeneees 1,300.00 to 1,324.99 ......iiiiiiiiieainnn 52
U 1,325.00 to 1,349.99 e 53
15 (o MU 1,350.00 to 1,37499 ...............een.... 04
1§ PP 1,375.00 to 1,399.99 .......cceiiiieiiinnnn . 55
12, i . 1,400.00 to  1,424.99 .......i.ieiieiieenens 56
) S 142500 to 1,449.99 ........ceeiiiiiiinnns 57
) . 1,450.00 to 147499 .......ooiiiiiiiiiins 58
) 1 T 1,475.00 to 1,499.99 .......cciiiiieiiiiennn 59
18. ....... e 1,500.00 to 1,524.99 ......ceiiiiiiiiinnnnn 60
) 2 1,525.00 to 1,549.99 .........eeiiiiiinnnns 61
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18, e 1,550.00
19, e 1,575.00
20, eiiiiiiaeens 1,600.00
) N 1,625.00
20, i 1,650.00
93, e 1,675.00
D4, i 1,700.00
7 T 1,725.00
26 i 1,750.00
vy A 1,775.00
D08 e, 1,800.00
I 1,825.00
80. iiieieiieinnns 1,850.00
) TR 1,875.00
82, tiiiieieaneen 1,900.00
83, i 1,925.00
34, ..ieeieieiiiii... 1,950.00
85, i 1,975.00
86. tiiiiiiieiiineen 2,000.00
87, i 2,025.00
Y J 2,050.00
T 2,075.00
40, tiiiiiiiiinnnn 2,100.00
41, e, 2,125.00
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1,574.99 ..oovveiiiiiiiiaee 62
1,599.99 ...eiiiiiiiiiiieiians 63
162499 ...coiiiiiiiiiiin 64
164999 ... oottt 65
1,B74.99 uiiiiiiineee e 66
169999 ... iiiiiiiiiiiieae 67
1,724.99 ... i 68
1,749.99 ... .. 69
1,774.99 ... ooiiiiiiiiiii 70
1,799.99 ...ttt 71
1,824.99 .. .iiiiiiiinieianens 72
1,849.99 .. .iiiiiiiiiiiiees 73
1874.99 ...t 74
1,8909.99 .. ...t 75
1,924.99 ... . 76
1,949.99 ..ottt 77
1,974.99 c.virvniiininninionnns 78
| 1,999.99 ... ....ciiiiiiiaee 79
2,024.99 ... .. 80
204999 ... ... i 81
207499 ... ..t 82
2,090.99 ... .l 83
2,124.99 ....iiiiiiiiiiiieeans 84
2,149.99 ... ..l 85
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42, e 2,150.00
43, e 2,175.00
4. e 2,200.00
45. i 2,225.00
N 2,250.00
A7, i 2,275.00
48. e 2,300.00
e 2,325.00
5O. i 2,350.00
Bl. i 2,875.00
B2, .. 2,400.00
B3, e 2,425.00
7 2,450.00
B5. e 2,475.00
56. i 2,500.00
B7. i 2,525.00
BB,  iiiiiiiiiiieaes 2,550.00
51 R 2,575.00
B0. i 2,600.00
- 2,625.00
B2. i 2,650.00
B3, i 2,875.00
7 2,700.00
65. i 2,725.00
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2,174.99 .o, 86
2,199.99 ..\t neriiiininann 87
2,224.99 . .\iuii e 88
2.249.99 .. \uiiiiieaann 89
2.274.99 .. iuiiieeieiinnn 90
2.999.99 . .\iuiriiinanananns 91
2,.824.99 . .\iuiniiieanannen 92
2,349.99 . ..\\einiiineiieannn 93
287499 «enenreinaeannn, 94
2,899.99 . .\enirniianaennn 95
2,424.99 . .\iuiit i 96
D449.99 ..\ttt ianaaan 97
QATA9D ©oveeeeieeananannn 98
249999 . .\tuinriiiearaaaens 99
252499 . ueniit s 100
2.549.99 . .\urririrenaann 101
257499 +oneneee i eeeanaanen 102
2.599.99 . .nenenrnieaneaaen 103
2.624.99 +.rnenrraar e 104
2,649.99 . .\uinririniaraanen 105
287499 «nenriinararananen 106
2,699.99 «.\nuinirerieenens 107
272499 . ueniriiiananenen 108
...................... 109

2,749.99
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BB, trrrenenininnns 2,750.00
BT, i 2,775.00
BB, arrrenieiiinenns 2,800.00
B9, treeereeaiinains 2,825.00
0. teeeeeieaenn 2,850.00
TLo eeeeeeneenannns 2,875.00
T2 s, 2,900.00
T8, o eeiieann 2,025.00
Th  eeeiieiannnn, 2,950.00
5. teeeeeaeaiian 2,975.00
6. eeeeeeeennns 3,000.00
TT. eeeeeeannn, 3,025.00
T8 teeeeeeeeinen 3,050.00
79, teeiiaanan 3,075.00
8O, trreeniiiiinnn 3,100.00
CBL e 3,125.00
B2, tiieiinininns 3,150.00
B3, teiriiiiniann 3,175.00
B4, trieiiaiininns 3,200.00
85, teeiieiiiinin 3,225.00
86, teeiirniannn 3,250.00
BT, teeeeiiiinns 3,275.00
BB, teeieeiiniienns 3,300.00
B9 i 3,325.00

—34-—

to

to
to
| to
to
to
to
to
to
to
to
to

to

to
to
to
to
to
to
to
to

to

LRB-3247/P5

JTK:wlj:hmh
SECTION 28

277499 ..viiiiiiirieneanes 110
T2,799.99 ...l 111
282499 .....iiiiiiiiiiiian 112
2,849.99 .....iiiiiiiiiiieiaann 113
2,874.99 . vuvniniiineniatians 114
2,809.99 ...t 115
2,924.99 ...................... 116
2,949.99 ...t 117
297499 ... oottt 118
209999 ... 119
3,024.99 .....oiiiiiiiiieainen 120
8,049.99 ... .l 121
3,07499 .....coiiiieiiiinn 122
3,099.99 ...l 123
312499 ...l 124
3,149.99 ... .ot 125
3,174.99 .. .iviiiiiiii i 126
3,199.99 ...l 127
3,224.99 ... .iiiiiiiiiiiien 128
324999 ... ..ot 129
327499 ... i 130
3,200.99 ... . .iiiiiiiiieiee 131
3,824.99 ... i ittt 132
834999 ... ...ttt 133
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90, iiriiiinaanns 3,350.00
3 N 3,375.00
92, it 3,400.00
98, i 3,425.00
94. ..... PR 3,450.00
95, reeiiineann 3,475.00
96, \niiiaaiann 3,500.00
07, et 3,525.00
98. trerieaieninn 3,550.00
99, et 3,575.00
100, « oo, 3,600.00
110) FRPTTT T 3,625.00
102 oeeeeneeeineannes 3,650.00
108, teveireeaneenans 3,675.00
104, oueeenieeaneanne 3,700.00
105, +vveneeanneannes 3,725.00
106, e 3,750.00
107, «oneeeeanneannns 3,775.00
108, «veneeineennens 3,800.00
109, wveeneeaireanees 3,825.00
110, eeeneeeannenne 3,850.00
155 REUURUTRP 3,875.00
112, e 3,900.00

113, .. 3,925.00
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1de oiiniinannenne 3,950.00
115, eveeieiienenne 3,975.00
116, ©oevnernaeenennn 4,000.00
117 ceeeeenieneenenns 4,025.00
118, weeieeenanneene 4,050.00
119, ivneiirarnnne 4,075.00
120, . oieeeieinane 4,100.00
121, e 4,125.00
122, oo 4,150.00
128, .\ieiieenennn 4,175.00
124, ©.ieinaiiannenn 4,200.00
125. . .ieinenieneens 4,225.00
126, . veeinaiaienn 4,250.00
127, i 4,275.00
128. . eeeieienenn 4,300.00
129, . ieinainanenn 4,325.00
O eeen.. 4,350.00
131 weineiiernnnnn 4,375.00
182, i 4,400.00
183, oiviiieiannnns 4,425.00
184, iviireiainens 4,450.00
185, ©eveinarinnnn 4,475.00
186, errnirinnann 4,500.00
T AU 4,525.00
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8,974.99 ..ivvieriiiniieiaans 158
8,999.99 ... ..iiiieiiiiiiiaans 159
4,024.99 ..iiiiiiiiiiiaa 160
4,049.99 ..iiiiiiei e 161
4074.99 . viiernaieiiinaennns 162
409999 ...t 163
412499 .ot 164
4,149.99 ... ..iiiiiiiiiees 165
417499 ooiiiiiiniiaeinns 166
4,199.99 . .iiiiiiiiiia s 167
4224.99 ... it 168
424999 ... iiiiiii e 169
427499 .o 170
4,200.99 ...ttt 171
4324.99 ..ottt 172
4,349.99 .. it 173
4,374.99............ .......... 174
4399.99 ...ttt 175
442499 ... it 176
4,449.99 ... iiiiiiiiiiies 177
447499 oot 178
4,499.99 .. .iiiiiiiiieieeeas 179
4524.99 ..ottt 180
4,549.99 ... .iiiiiiiiiiieeias 181
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138, .. 4,550.00
139, i 4,575.00
140, .....coiiiiiinn 4,600.00
1 4,625.00
142, o 4,650.00
143, oivininnnnn e 4,675.00
144, ... oo, 4,700.00
145. ...... e 4,725.00
146. ....ciiiiiiinn, 4,750.00
147, i 4,775.00
148, i 4,800.00
149, ... .t 4,825.00
5 4,850.00
151, ..., 4,875.00
152, ittt 4,900.00
153, i 4,925.00

154, L. 4,950.00
) 1575 T 4,975.00
156, .. ..iiiiiiiiiene 5,000.00
157, e 5,025.00
168, tiiiiiiiiiiine 5,050.00
159, ..ttt 5,075.00
160. ....... eeeeaees 5,100.00

161, .....cvvviainnnn 5,125.00
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162, oeeeeeeanaenns 5,150.00
168, oreeenainennns 5,175.00
164, o oeeeinaiennn 5,200.00
165 +eveeeeeanennns 5,225.00
166, o ooeeeeaenennn, 5,250.00
167, . eeeeeiaannn 5,275.00
168, oreeeeeeennn 5,300.00
169, oreeeeeanaann, 5,325.00
170, oo eeeeeeienns 5,350.00
171 o eeeeeeeienns, . 5,375.00

T2 e, 5,400.00
178, s 5,425.00
1T4e oo, 5,450.00
175, eeeeeeeaennns, ' 5,475.00
1760 oeeeeeeenannn, 5,500.00
17T, e eeeeeeeen 5,525.00
178, oeeenn erli.. 5,550.00
179 oeeeeeeenenn 5,575.00
180, «eeeeneninnnns 5,600.00
181 eeeeeeeeeanns, 5,625.00
182, ooreeeeeeenens 5,650.00
183, oeeeeeeennnn, 5,675.00
184, \oiiiniinnnn .. 5,700.00

----------------------

----------------------

LRB-3247/P5
JTK:w)j:hmh
SEecTION 28




1999 — 2000 Legislature
186. veiviirrniaaanns 5,750.00
187, tiiieeniiaennes 5,775.00
188. reeerianeen 5,800.00
189, vttt 5,825.00
190 i 5,850.00
1<) PP 5,875.00
192, ot 5,900.00
193, v iiiii i 5,925.00
194, oiiiieinnineenas 5,950.00
195, eeeeaann 5,975.00
196, ..ot 6,000.00
197 oo 6,025.00
198 oiiiiiearanaenn 6,050.00
199, o uieeeeiiennns 6,075.00
200, ..eiiriaeeeeeaaas 6,100.00
220} DU 6,125.00
202. ... 6,150.00
208, \iiiiiaaaeanas 6,175.00
204, i 6,200.00
205. «iiriiaeeenennas 6,225.00
20B. i 6,250.00
207 «iviernaeenes 6,275.00
208, i 6,300.00
200. it 6,325.00
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BATA99 «veeeeeiiiniaanann 230
B799.99 .o nreniiinineanannn 231
B.824.99 1 .uenniinanenns 232
B849.99 . ureeiaraannn 233
BBTA99 «oneeeeieeinaanann 234
5.899.99 .. ureneirinineanann 235
B.O924.99 .\ ueeeiineeaeann 236
5,949.99 ...\ttt 237
BOTADY o oveneeniananeanann 238
5.999.99 1 ueneni e 239
B.024.99 .o uenneiiieaaann 240
B,049.99 vt 241
B,0T4.99 .o nveneeeeenaneanann. 242
B,009.99 +.utneeniireiaanenns 243
B,124.99 .+t 244
B,149.99 1 .uiniiiiranaanens 245
B1T4.99 «neeenieneanraneen 246
6,199.99 ..\ 247
B.224.99 .o uiniinirineaenn 248
B.249.99 .. .uenrinirinaanenn 249
B2T4.99 v enerineiranenenns 250
8.299.99 «.niiinieriaenene 251
B.324.99 1 e 252
...................... 253

6,349.99
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210, +urnrneneeenenns 6,350.00
211, Leieineeaenens 6,375.00
212, Luitieianiannns 6,400.00
218, \rrenienenen 6,425.00
214, L. 6,450.00
215, \rereneeinanans 6,475.00
216, 1\rnananiannns 6,500.00
217, wreeineneienns 6,525.00
218, \reienanenann 6,550.00
210, 1eeeeiiieeeenn. 6,575.00
290. ... ..iiiiiiiins 6.600.00
221, it 6,625.00
222, it 6,650.00
228, L.iiiiiiiiiinn 6,675.00
224, L.iuineniiiiiiann 6,700.00
225, \\iriiieaienen 6,725.00
226, e 6.750.00
227, it 6,775.00
228, \1iienineainnn 6,800.00
229, ..itiiiniieninnn, 6,825.00
930 +..eeerenenens 6,850.00
231, L.t 6,875.00
282, ..t © 6,900.00
233, ..iiiiiiiiininnn, 6,925.00
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6,374.99 ....ciiiiieiiiiinians 254
6,399.99 ... ..iiiiiiiiiiiiianns 255
6,424.99 ... . it 256
6,449.99 .. ...ttt 257
6,474.99 .....oiiiiiieiiiian 258
6,499.99 ... .ciiiiiiiiiiieen 259
6,524.99 ... i .iiiiiiiiaiianaens 260
6,5649.99 ... ..iiiiiiiiiiiianns 261
B,574.99 ...vviiiiiiiiiians 262
6,599.99 ... .. it 263
6,624.99 ... ...ttt 264
6,649.99 ...ttt 265
667499 ....oviiiiiiiiiann 266
6,699.99 ...t 267
6,724.99 ...t 268
6,749.99 .. ... ittt 269
6,774.99 ... .ottt 270
6,799.99 ... ... il 271
6,824.99 .. ... i 272
684999 ......ciiiiiiiiiinnns 273
6,874.99 ....ciiiiiiiiiiiiiaan 274
6,899.99 .......iiiiiiiiinnnn 275
6,924.99 ......iiiiiiiiiiiaens 276
6,949.99 .. ... ..ot 277
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288, ..t 7,050.00

239, .\, 7,075.00
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58, . eriinanennene 7550.00 10 T,57A99 ..evniineeniieiaann 302
950, 1ererennnnn . TET5.00 0 T599.99 ..iiieeiieriiiiaiins 303
260. . rnenararnnenns 7.600.00 t0 T,624.99 ..ireineieniiieiaiins 304
261, erninaearninnn 762500 t0  7,649.99 L. ..eueiiiiiiaiiinns 305
262, ..errnnn . 7,650.00 to T.674.99 ......... AU 306
263, euineninaiannn 767500 t0  T,699.99 ..ruerneuaniiiinaains 307
264, ..eiiieeannn o TT00.00 0 TT2A99 ceiiiiiieasiiiiinis 308
065, +.eerrarrnnnen. T725.00 to 74999 ............ T 309
266. . erenanannnn 7750.00 t0  TATA9D . rrerineenans 310
267, . eeeeaiennn TAT5.00 10 T,799.99 ..overnernenannannnnn. 311
268. . everininanannes 7.800.00 0 T,824.99 ..euiriierieniinainns 312
269, .. 7,825.00 and over .......ccieeiiieianns 313

SECTION 29. 108.05 (3) (a) of the statutes is amended to read:

108.05 (3) (a) Except as provided in pas pars. (b) and (o), if an eligible employe
earns wages in a given week, the first $30 of the wages shall be disregarded and the
employe’s applicable’ weekly benefit payment shall be reduced by 67% of the
remaining amount, except that no such employe is ehglble for benefits if the
employe’s benefit payment would be less than $5 for any week. For-purposes of this
paragraph, “wages” includes aﬁyvsalary reduction amouﬁﬁs earned that are not
wages and that are deducted from the salary of a claimant by an employer pursuant
to a salary reduction agreement under a cafeteria plan, within the meaning of 26
USC 125, and any amount that a claimant would have earned in available work
which is treated as wages under s. 108.04 (1) (a), but excludes any amount that a

" claimant earns for services performed as a volunteer fire fighter or volunteer
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emergency medical technician. In applying this paragraph, the department shall
disregard discrepancies of less than $2 between wages reported by employes and
employers. |

SEcTION 30. 108.05 (3) (c) of the statutes is created to read:

108.05 (3) (¢) A claimant is iheligible to receive any benefits foré week in which
the claimant works a total of 40 or more hours in employment with one or more

employers.

SECTION 31. 108.06 (2) (cm) of the statutes is created to read:

108.06 (2) (cm) If an employe qualifies to receive benefits using the base period
described in s. 108.02 (4) (b), the wages used to compute the employe’s benefit
entitlement are not available for use in any subsequent benefit computation for the
same employe, except under s. 108.141 or 108.142.

SECTION 32. 108.09 (2) (bm) of the statutes is amended to read:

108.09 (2) (bm) In determining whether an individual meets the conditions
specified in s. 108.02 (12) (b) 2. a. or b. or (bm) 3. or 4,, the department_shall not
consider documents granting operating authority or licenses, or anby state or federal
iaws or federal regulations granting such authority or licenses.

SECTION 33. 108.09 (4s) of the statutes is amended to read:

108.09 (4s) EMPLOYE STATUS. In determining whether an individual meets the
conditions specified in s. 108.02 (12) (b) 2. a. or b. or (bm) 3. or 4., the appeal tribunal
shall not take administrative notice of or admit into evidence documents granting
operating authority or licenses, or any state or federal laws or federal regulations
granting sucﬁ authority or licenses.

SECTION 34. ~i08.095 of the statutes is created to read:
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108.095 False statements or representations to 6btain benefits payable

to other persons. (1) The procedures under this section apply to any issue arising

under this chapter concerning any alleged false statement or representation of a

person to obtain benefits that are payable to another person, and are in addition to

- any determination, decision or other procedure provided under s. 108.09. The

procedures under this section apply whether or not a penalty for an offense is
provided under s. 108.24.

(2) The department shall investigate whether any person has obtained benefits
that were payable to another person by means of any false statement or
‘representation, and may issue an initial determination concerning its findings. The

' department shall mail a copy of the determination to the last-known address of each
party affected thereby. Unless designated by a determination under this section, an
employing unit is not a party to the determination. The department may set aside
or amend the determin‘ation at any time prior to a hearing concerning the
determination under sub. (5) on the basis of subsequent information or to correct a
mistake, including an error of law.

(3) Any partytoa determinatioﬁ may appeal that determination by requesting
a héaring concerning any matter in that determinationb if the request is received by
the department or postmarked within 14 days after the mailing.

(4) Upon issuance of a determination, the department is a party to the
determination.

(5) Any hearing shall be held before an appeal tribunal éppointed under s.
108.09 (3). Section 108.09 (4) and (5) applies to the proceeding before the tribunal.

(6) Any party may petitiqn the commission for review of the decision of the

appeal tribunal under s. 108.09 (6).. The commission’s authority to fake action
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concerning aﬁy issue or proceeding under this section is the same as that provided
in s. 108.09 (6).

(7) Any party may commence an action for judicial review of a decision of the
commission under this section, after exhausting the remedies provided under this
section, by commencing the action within 30 days after the decision of the
commission is mailed to the department and the last;-known address of each other
party. The scope and manner of judicial review is the same as that provided in s.
108.09 (7).

(8) The mailing of determinations and décisions under this section shall be first
classiand may include the use of services performed by the postal service requiring
the payment of extra fees.

(9) Section 108.09 (8) (b) applies to representation and fees for representation
of parties in proceedings under this section.

SECTION 35. 108.15 (3) (e) of the statutes is amended to réad:

108.15 (3) (e) Each time a government unit elects or reelects contribution
financing its initial contribution rate shall be 2.7%on its payroll for each of the first
3 calendar years in which such election or reelection is in effect;—plus—eny

egmlb*mgns-payamedeFS——lOS—I&(-Z)—@-) If a government unit terminates its

clection of contribution financing it may not reelect contribution financing within a
period of 3 calendar years thereafter.

SECTION 36. 108.151 (1) of the statutes is amended to read:

108.151 (1) EMPLOYER’S CONTRIBUTION RATE. Each nonprofit drganization which
is or becomes an employer subject to this chapter shall be subject to all its provisions
except as it may elect reimbursement financing in accordance with sub. (2). If such

an approved election is terminated, the employer’s contribution rate shall be 2.7%
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on its payroll for each of the next 3 calendar years;plus-any-eontributions-payable

SECTION 37. 108.16 (6m) (e) of the statutes is amended to read:

108.16 (6m) (e) Any overpayment of benefits that is written off under sub. (3),

_ unless it is chargeable to an employer’s account under s. 108.04 (13) (¢) erLé).

SECTION 38. 108.161 (3e) of the statutes is created to read:a v

108.161 (3e) Notwithstanding sub. (8), any moneyé@a‘édéd uigér sthion 903
of the féderal Social‘ Security Act for federal fiscal years 2000, 2001 and 2002 shall
be used solely for unemployment insurance administration.

SECTION 39. 108.18 (2) (b) of the statutes is repealed.

SECTION 40. 108.18 (2) (c) of the statutes is amended to read:

108.18 (2) (¢) An employer engaged in the construction of roads, bridges,
highways, sewers, water mains, utilities, public buildings, factories, housing, or
similar construction projects shall pay contributions for each of the first 3 calendar .
years at the average rate for construction industry employers as determined by the
department on each computation date, rounded up to the next highest rate;-exeept
m@gmmmmmppmﬁ%@ This rate may in no case be more
than the maximum rate specified in the schedule in effect fot the year of the
computation under sub. (4).

SECTION 41. 108.18 (9) (figure) Schedule C, line 1 of the statutes is amended

to read:

108.18 (9) (figure) Schedule C

T 0.00 ..... 9:020.00.... 0.05
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SECTION 42. 108.18 (9) (figure) Schedule D, line 1 of the statutes is amended
to read:

108.18 (9) (figure) Schedule D

1....... PP . 000 ..... 0:02000.... 0.05

SECTION 43. 108.19 (1e) (a) of the statutes is amended to read: |

108.19 (1e) (a) Except as pfovided in par. (b), each employer, other than an
employer which finances benefits under s. 108.15 or 108.151 shall, in addition to
other contributions payable under s. 108.18 and this section, pay an assessment to
the administrative account for each year prior to the yearQOOO 2002 equél to the
lesser of 0.01% of its payroll for that year or the solvency contribution that would
otherwise be payable by the employef under s. 108.18 (9) for that year.

SECTION 44. 108.20 (3) of the statutes is amended to read:l

108.20 (3) There shall be included in the moneys governed by sub. (2m) any
amounts collected by the department under ss. 108.04 (11) (c) and 108.22 (1)(a)and
(ac) as tardy filing fees, forfeitures or, interest on delinquent payments or other
penalties and any excess moneys collected under s. 108.19 (1m).

SECTION 45, 108.20 (5) to (9) of the statutes are repealed.

SECTION 46. 108.205 (2) of the statutes is amended to read:

108.205 (2) All employers of 250 100 or more employes, as determined under

s. 108.22 (1) (ae), shall file the quarterly report under sub. (1) using a—nedium

electronic media approved by the department for such employers. The department
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SECTION 47. 108.22 (1) (a) 1. of the statutes is amended to read:

108.22 (1) (a) 1. For 1 to 100 employes, $15 $25.

SECTION 48. 108.22 (1) (2) 2. to 4. of the statutes are repealed.

SECTION 49. 108.22 (1) (a) 5. of the statutes is renumbered 108.22 (1) (a) 2. and
amended to read:

© 108.22 (1) (a) 2. For more than 460 100 employes, $115 $75.

SecTioN 50, 108.22 (1) (ac) of the statutes is created to read:

108.22 (1) (ac) In addition to any fee assessed under par. (a), an employer that
is subject to the reporting requirement under s. 108.205 (2) and that fails to file its
report in the format prescribed under that subsection may be assessed a penalty of
$10v for each employe whdée information is not reported in the format prescribed
under s. 108.205 (2).

SECTION 51. 108.22 (1) (b) of the statutes is amended to read:

108.22 (1) (b) If the due date of a repoft or payment under s. 108.15 (5) (b),
108.151 (5) (£). 108.16 (8), 108.17 (2) or 108.205 would otherwise be a Saturday,
Sunday‘or legal holiday under state or federal law, the due date is the next ‘following
day which is not a Saturday, Sunday or legal holiday under state or federal law.

SECTION 52. 108.22 (1) (c) of the statutes is amended to read:

108.22 (1) (¢) Any report or payment, except a payment required by s. 108.15
(5) (b) or 108.151 (5) (f), to which this subsection applies is delinquent, within the

meaning of par. (a), unless it is received by the department, in the form prescribed
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SECTION 52
by law or rule of the department, no later than its due date as determined under par.
(b), or if mailed is either postmarked no later than that due date oris received by the
department no later than 3 days after that due date; Any payment reqﬁired by s.
108.15 (5) (b) or 108.151 (5) (f) is delinquent, within the meaning of par. (a), unless

it is received by the department, in the form prescribed by law, no later than its-due

date the last day of the month in which it is due. /;,d
SecTION 53. 108.22 (8) (c) 1. a. tutgsﬁg{aﬂpwnded to read:
FShvgam

108.22 (8) (c) 1. a. The @p@ :

departmental error;whether-ornot-an and ﬁ!gg not the fault of any employer is-alse

v 4 K onpis

at-fault under s. 108.04 (13) (f); an,g/’/
e e

Aooub fidatorlt did not result from the fault of an

'_(1 ‘ iIII acause of a claimant’s false statemen

SECTION 54. Nonstatutory provisions.

employe as provided in s. 108.04

or misrepresentation.

(1) DEFINITIONS. In this SECTION:

(a) “Department” means the department of workforce development.

(b) “Employer” has the meaning given in section 108.02 (13) of the étatutes.

(2) NOTICE OF LEVY FOR YEAR 2000. Notwithstanding section 108.19 (1e) (b) of the
statutes, if this subsection takes effect after November 30, 1999, the department
may, no later than the 30th day commencing after the effective date of this
subsection, publish a notice under that paragraph of an assessment to be levied
against employers under section 108.19 (1e) of the statutes, as created bz this act,
in the year 2060.

SECTION 55. Appropriation changes.
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~ SECTION 55
(1) In the schedule under section 20.005 (3) of the statutes for the appropriation
to the department of workforce development under section 20.445 (1) (nb) of the
statutes, as affected by the acts of 1999, the dollar amount is increased by $-0- for
fiscal year 1999-00 and the dollar amount is increased by $-0— for fiscal year
2000-01 to increase funding for the purpose for which the appropriation is made.
'”‘SECTION 56. Initial applicability. |
(1) The treatment of sections 108.02 (4) and 108.06 (2) (cm) of the statutes first
applies to beﬁeﬁt years beginning on April 2, 2000.
(2) The treatment of sections 108.02 (12) (a), (b) (intro.) and (bm) and 108.09
(2) (bm) and (4s) of the statutes first applies with respect to determinations issued
under section 108.10 of the statutes on the offective date of this subsection or, in
relation to determinations that afe appealed, to decisions issued under section
108.10 of the statﬁtes on April 2, 2000.
(3) The treatment of section 108.04 (1) (b) 2. and (c) of the statutes first applies
with respect to leaves of absence commencing on the effective date of this subsection.
(4) The treatment of section 108.04 (2) (a) 1., 2. and 3. of the statutes first
apphes with respect to weeks of unemployment begmnmg on the eﬁ‘ectwe date of this
subsection.
(5) The treatment of section 108.04 (7) (b) and (i) of the statutes first applies
with respect to terminations commencing on the effective date of this subsection.
(6) The treatment of section 108.04 (7) (cm) of the statutes first apphes w1th
s m«ﬂm«; Lo menciag I e el f, " w{ e ok
respect to deter d : , i e

. 79/“‘{:(;(_ "/‘?e““%
ate o 1S SubDs aﬂ}-mlﬂel Torr-to-det
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(7 The.treatment of section 108.04 (7) (h) and (s) of the statutes first applies
with respect to terminations commencing on the effective date of this subsection.

(8) The treatment of sections 108.04 (11) (cm) and 108.095 of the statutes first
applies with respect to false statements and representations made on the effective
date of this subsection. .

(9) The treatment of section 108.05 (3) (a) and (c) of the statutes first applies
with respect to weeks of unemployment beginning on April 2, 2000.

(10) The treatment of section 108.22 (1) (b) and (c) of the statutes first applies

' to reimbursements billed in the month foliowing the month that includes the

effective date of this subsection.

(11) The treatment of section 108.18 (9) (figure) Schedule C and Schedule D of
the statutes first applies with respect to payrolls beginning on January 1, 2001.

(12) The treatment of sections 108.20 (3), 108 205 (2) and 108.22 (1) (a) 1. to 5.
and (ac) of the statutes first applies with respect to reports due for the calendar
quarter ending on March 31, 2001.

SEcTION 57. Effective dates. This act takes effect on the first Sunday after
publication, except as follows:

(1) The treatment of sections 108.15 (3) (e), 108.151 (1) and 108.18 (2) (b) and
(c) of the statutes takes effect on January 1, 2000.

(END)
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SECTIONh,. 108.04 (13) (d) 3. b. of the statutes is created to read:
108.04 (13) (d) 3. b. If recovery of the overpayment is not permitted under s.
108.22 (8) (c), restore the proper amount to the employer’s account and charge that

amount to the fund’s balancing account.



Section #. 108.09 (9) (c) of the statutes is amended to read:

R

108.09 (9) (c) If any determination or decision awarding be fits is finally amended, modified
or reversed, any benefits paid to the claimant which would not have been paid under such final deter-

. Sections 108.04 (13) (c¢) and (d),

mination or decision shall be deemed an

108.16 (3) and 108.22 (8) shattapply to the charging and recovery of such-erreneous-paymeny.

c. 247; 1975 0..343;-107F-0r295-4185-1979-cr-52-09 4198 1T TETTORS 1724

A

38 ss. §‘Tw 86; 1361989 &, 50 5. 259;.1989 2. 77; 1991 a. 89, 269; 1993 a. 373; 1995 a. 118;1997-a: 25, Z%f"
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’ J Four Hurd
1. In proposed s. 108.02 (12) (bm) (intro.), the period ending on the last day of the adv
year beginning after the effective date would give us ajf—year period, which I
understand is consistent with your intent. I don’t know how many people are going to A
be reading this, but if you think it’s less confusing, we could say “thexﬁ%%ﬁ%ﬁ“%%
beginning on the effective date of this subsectioi'%[revisor inserts date]”. This language 5

does not refer to an ending date, which is likely to be the key information one wants,
but it can be easily deduced.

2. Concerning the analysis to proposed s. 108.04 (7) (cm);l relating to voluntary
terminations resulting from shift transfers, the text now reads “...the employe’s most
recent period of employment”. The analysis therefore appears to match the text. I did
raise an issue concerning whether you wanted to change the text since the preceding
line of the text refers to “work”, which includes both covered and uncovered work.

3. Your proposed changes to s. 108.04 (7) (s) 2.", relating to evidence of domestic abuse,
etc., struck me as taking a few steps backwards. In comparing the two versions of this
text, I was unable to perceive a significant substantive difference. The proposed
changes seem to introduce some syntactic awkwardness and redundancy and also to
fuzz the issue of where the evidence is coming from. I assume the department would
still act on the basis of records or statements. I have deferred treatment of this item
until we can discuss what’s going on substantively here.

4. Currently, the statutes are inconsistent in the usage of “erroneous payment” and
“overpayment”. In LRB-3247/P5, { standard}'zed most referen;es to refif to “erroneous
payment” sincc ss. 108.04 (13) (d),'(e) and (f)'and 108.22 (8) (a) and () N (intro.), stats_,
refer to benefits that are erroneously paid. This draft reverses these changes and
makes other changes to standardize references to refer to “overpayments”, including
the references in s. 108.09 (9) (c),‘[stats.

5. This draft also revises the initial applicability for propo§ed 8 108.04 ('7/) (cm;/to
match the initial applicability for proposed s. 108.04 (7) (b),"(h),"(i) %nd (s), which I
assume is in accord with your intent.

Jeffery T. Kuesel
Managing Attorney
Phone: (608) 266-6778
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September 23, 1999

1. In proposed s. 108.02 (12) (bm) (intro.), the period ending on the last day of the
third year beginning after the effective date would give us a four-year period, which
I understand is consistent with your intent. Idon’t know how many people are going
to be reading this, but if you think it’s less confusing, we could say “the 4—year period
beginning on the effective date of this subsection .... [revisor inserts date]”. This
language does not refer to an ending date, which is likely to be the key information one
wants, but it can be easily deduced.

2. Concerning the analysis to proposed s. 108.04 (7) (cm), relating to voluntary
terminations resulting from shift transfers, the text now reads “...the employe’s most
recent period of employment”. The analysis therefore appears to match the text. I did
raise an issue concerning whether you wanted to change the text since the preceding
line of the text refers to “work”, which includes both covered and uncovered work.

3. Your proposed changes tos. 108.04 (7) (s) 2., relating to evidence of domestic abuse,
ete., struck me as taking a few steps backwards. In comparing the two versions of this
text, I was unable to perceive a significant substantive difference. The proposed
changes seem to introduce some syntactic awkwardness and redundancy and also to
fuzz the issue of where the evidence is coming from. I assume the department would
still act on the basis of records or statements. I have deferred treatment of this item
until we can discuss what’s going on substantively here.

4. Currently, the statutes are inconsistent in the usage of “erroncous payment” and
“overpayment”. In LRB-8247/P5, 1 standardized most references to refer to “erroneous
payment” since ss. 108.04 (13) (d), (e) and (f) and 108.22 (8) (a) and (¢) 1. (intro.), stats.
refer to benefits that are erroneously paid. This draft reverses these changes and
makes other changes to standardize references to refer to “overpayments”, including
the references in s. 108.09 (9) (c), stats.

5. This draft also revises the initial applicability for proposed s. 108.04 (7) (cm) to
match the initial applicability for proposed s. 108.04 (7) (b), (h), (i) and (s), which I

assume is in accord with your intent.

Jeffery T. Kuesel
Managing Attorney
Phone: (608) 266-6778
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CORRESPONDENCE/MEMORANDUM State of Wisconsin

DATE:
TO:
FROM:
RE:

Department of Workforce Development
Bureau of Legal Affairs
(608) 267-1406
9/23/99
Jeff Kuesel
Michelle Kho
Bill Draft Revisions — No. 3

Jeff — we expect to send at least one more (shorter) memo with revisions by the

end of the week. Section and page references in this memo refer to the P5 draft. With
this memo, we have addressed all your drafter’s notes to date (See no. 7 in this memo).
Thanks.

/

s// )

Senator George’s Bill
We wish to add Senator George’s bill (amending 108.16(6)(e)) in its entirety
(including retroactivity) to our UI Bill, with one change:

line 5 (of Senator George’s bill draft): “The amount of any benefit check
duly issued and delivered or mailed to an employe, if such check has not
been presented for payment within one year é-years after its date of issue;.

”

The above change will allow us to account for such checks after one year but we
will still be able to provide a substitute check for up to six years after the date of

issue.

Change in bill analysis and bill relating to “Partial unemployment”. Jeff -- we
discussed on the phone last week whether the bill and analysis which used the
phrase “employment covered by unemployment insurance law” should be

changed. I have since found out that we do want (o make reference to “work”,

rather than “employment” (i.e., which is covered by Ul law). So please make the
following changes:

Bill Analysis — p. 2, Second paragraph, should read:

This bill provides, in addition, that a claimant is ineligible to receive any
benefits for a week in which the claimant works a total of 40 or more hours.Ja

h _ona-o

o nvarad iy tha pnarmimlasrmaan

Also, the relevant section 108.05(3)(c) should read:

(SECTION 30:)



A claimant is ineligible to receive any benefits for a week in which the
claimant works a total of forty or more hours for one or more employing units. i

empleyment-with-one-or more-employers:

Under “Voluntary termination of employment” bill analysis — p. 4-- in the fourth
paragraph, end of sentence: :

.. . under the same conditions that applied to the employe’s most recent

work in-emp

Alternate base period — initial applicability. Section 56, p. 50 — Change the date:

(1) The treatment of sections 108.02(4) and 108.06'(2) (cm) of the statutes first
applies to benefit years beginning on April-2;2000 July 2, 2000.”

SECTION 52 108.22(1)(ac), p. 48 — change “the format” to “a format” in the two
places it appears (There are at least two prescribed formats, so “a format” is

correct)

Amend SECTION 56 (5). 1. 19-20, as follows:

(5) The treatment of section 108.04(7) (b), (cm) and (i) of the statutes first
applies with respect to terminations commencing on the effective date of

this subsection.

Delete SECTION 56 (6), 1. 21-24.
Drafter’s note --P4dn dated 9/13/99

1. You are correct, we want these cross-referenced
2. Concerning proposed 108.04(7)(cm) — p. 15, section 20, replace at the end
of the paragraph: . '
. .. same conditions that applied to the employe’s most recent
work peried-of-employment.

Drafter’s note —P3dn dated 9/1/99

The remaining issue from this drafter’s note is concerning #2, in which you asked
to review the occurrences of “base period” in Ch. 108. Three people reviewed
this and there appears to be no problem under the revised definition. Also, we do
not need additional authority to obtain wage info. “Lag period” is not defined by
statute or rule — it is used internally only. Finally, your assumption about
supplemental benefits is correct. -



/(8)

¢ o

v (10)

v an

“///(12)

(13)

SECTION 55 — Appropriation Changes — pp. 49-50 --Remove this entire section
(relating to Reed Act).

Notice of Levy — SECTION 54 in PS5 draft. Jeff — We need to add to the notice of
levy as it currently appears in the bill draft by adding what should happen if the
subsection takes effect before November 30, 1999. The current section only talks
about if the subsection takes effect after November 30 — our concern is that the
bill might get signed November 27 or some other date before November 30.
Change the bill draft:

(2) NOTICE OF LEVY FOR YEAR 2000. Notwithstanding section 108.19 (1le)
(b) of the statutes, if this subsection takes effect on or after November 1 38, 1999,
the department may, no later than the 30th day commencing after the effective
date of this subsection, publish a notice under that paragraph of an assessment to
be levied against employers under section 108.19 (1e) of the statutes, as created
by this act, in the year 2000.

Employe definition — initial applicability
SECTION 56, p. 50. Initial applicability.

(2) The treatment of sections 108.02(12)(a), (b) (intro.) and (bm) and 108.09 (2)
(bm) and (4s) of the statutes first applies with respect to services performed on or
after January 1, 2000.determinations-issued-——to-decisions-issued-under—section
108 10-of thestatutes-on-April 2,2000.

SECTION 9. 108.02(12)(bm) — change this section so that it has parallel language
to 108.02(12)(b):

During the period beginning on the effective date of this paragraph . .
par. (a) does not apply to an individual performing services for an

employing unit other than a government unit or nonprofit organization in a
capac:1ty other than a logger or trucker, een&aet—epefa%er—wﬁha—emﬂer—ef

er—a—}eggmg-eeﬂ&aeter- 1f the employing unit sausﬂes

Initial applicability for tax rate reduction:

(SECTION 56:)

(11) The treatment of section 108.18 (9) (figure) Schedule C and Schedule D of
the statutes first applies with respect to payrolls beginning on January 1, 200+
2000.

Initial applicability for electronic filing:
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(SECTION 57:)

(12) The treatment of sections 108.20 (3), 108.205 (2) and 108.22 (1) (a) 1. to 5.
and (ac) of the statutes first applies with respect to reports due for the calendar
quarter ending on March 31, 2068+ 2000. '

Add “108.04(11)(cm)” to the following sections in order to put impostor penalties
into I&P.

- SECTION 44. (p. 47) 108.20(3) of the statutes is amended to read:

108.20(3) There shall be included in the moneys governed by sub. (2m)
any amounts collected by the department under ss. 108.04(11)(c) and

(cm), and 108.22(1)(2) . . .

- SECTION 1. Sec. 20.445(1)(gf) (p. 8):

. . From the moneys received as interest and penalties collected under ss.
108.04(11)(c) and (cm) and (13)(c) and 108.22, the amounts in the
schedule for the administration of . . .

Change the wording in SECTION 16, p. 13, end of paragraph, last sentence:
A-reasonable-search-forsuitable-werk The work search under this

subdivision must include 2 actions that constitute a reasonable search as
prescribed by the department by rule.

Search for work, bill analysis, p. 3, first line - remove language that is incorrect
under our policies:

Currently, in order to receive benefits for a week in-which-a-claimant-earns-neo
wages, a claimant must seek . . .

Use of federal employment security moneys — bill analysis, pp. 7-8 — reword last
sentence to be more precise and so it cannot be misread to imply that the money
can only be used during these federal fiscal years:

ThlS b1ll prov1des in accordance w1th federal law that these moneys

adﬁnfns&aﬁeﬂ—umdefal-ﬁseal—yem—%%%gmd—%g% allocated for
federal fiscal years 2000, 2001 and 2002 shall be used solely for

unemployment insurance administration.

Amend 108.04(11)(cm) (“impostor” section) and 108.04(11)(d):
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(SECTION 24, p. 16)

Any person who makes a false statement or representation in order to
obtain benefits that-are-payable-te in the name of another person may, by a
determination or decision issued under s. 108.095, be required to repay the
amount of the benefits obtained and be required-to-forfeit assessed an

administrative penalty in an additional amount equal-te up to 50% of the
amount of the benefits obtained.

We want to use the term “administrative penalty” or “penalty” instead of

“forfeiture” because that term has a specific meaning in the Ul program — a
reference to forfeiture means that future benefits that a person normally would be
eligible for are forfeited (as opposed (0 a penalty or fine that we would then

- collect from the person). Also, we think that “in the name of” will close a

possible loophole — “payable to another person” could be read to presume the
eligibility of the person receiving the check, which may not be the case in every
situation.

We also want to amend 108.04(11)(d) — not currently in bill draft P5:

Notwithstanding Chapter 778 and in addition to other remedies, the
department may, by civil action, recover any benefits obtained by means

of any false statement or representation or administrative penalties
imposed under sub. (11).

Section (7)(cm) [quit because of childcare problems]:

Draft P5, p. 15:
SECTION 20. Section 108.04 (7) (cm) of the statutes is created to read:

108.04 (7) (cm) Paragraph (a) does not apply if the department determines
that the employe terminated his or her work as the result of a requirement
by his or her employing unit to transfer his or her working hours to a shift
occurring at a time that would preclude the employe from providing child
care for his or her minor children, provided that the employe remains able
to work and available for work under the same conditions that applied to
the employe’s most recent work. Any employe who remains able to work
and available for work under the same conditions that applied to the
employe’s most recent work under this paragraph shall be deemed able to
work and available for work with respect to those conditions for purposes

of par. (2)(a) and (8)(e) of this subsection.

Section 10819(1e)(a) [special assessment extension]:

Draft P5, p. 47-48:



on

SECTION 43. 108.19(1e)(a) and (d) of the statutes is are amended to read:

108.19 (1e) (a) Except as provided in par. (b), each employer, other than
an employer which finances benefits under s. 108.15 or 108.151 shall, in
addition to other contributions payable under s. 108.18 and this section,
pay an assessment to the administrative account for each year prior to the
year 2000-2002 equal to the lesser of 1.12% of its payroll for that year or
the solvency contribution that would otherwise be payable by the
employer under s. 108.19 (9) for that year.

[Add to Bill Draft] :

(d) The department may expend the moneys received from assessments

levied under this-subsection 108.19(1)(e) for the design-or-development-of
renovation and modernization of the core unemployment insurance
information-technology tax and accounting system including the

reengineering of all automated processes performed by the current systems
and manual business functions currently handled by unemployment

insurance division staff,

Section 108.20(2m) limitation of I&P money to Ul purposes:

[Add to Bill Draft] :

Section __  108.20(2m) of the statutes is amended to read:

108.20 (2m) From the moneys not appropriated under s. 20.445 (1) (ge),
(gf) and (gg), which are received by the administrative account as interest
and penalties under this chapter, the department shall pay the benefits
chargeable to the administrative account under s. 108.07 (5) and the
interest payable to employers under s. 108.17 (3m) and may pay interest
due on advances to the unemployment reserve fund from the federal
unemployment account under title XII of the social security act, 42 USC
1321 to 1324, may make payments to satisfy a federal audit exception
concerning a payment from the fund or any federal aid disallowance
involving the unemployment insurance program, or may make payments
to the fund if such action is necessary to obtain a lower interest rate or
deferral of interest payments on advances from the federal unemployment
account under title XII of the social security act, except that any interest
earned pending disbursement of federal employment security grants under
s. 20.445 (1) (n) shall be credited to the general fund. No moneys from

interest and penalties shall be spent for other than unemployment
insurance purposes. Any moneys reverting to the administrative account
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from the appropriations under s. 20.445 (1) (ge) and (gf) shall be utilized
as provided in this subsection.

Amend bill analysis and bill draft section for the electronic filing proposal:

The current language of the bill is a little confusing and did not do what tax
wanted, i.e., to provide that once an employer reaches 100 employes, the
employer will have four quarters to comply with the electronic filing requirement.

Quarterly wage report format -- bill analysis, p. 6:

Currently, each employer that is subject to the unemployment insurance
law must file with DWD a quarterly report of the wages paid to each of its
employes and certain other information. Employers of 250 or more
employes must file the report using a-medium electronic media approved
by DWD. If an employer is delinquent in filing a report, the employer is
subject to a tardy filing fee of $15 to $115, depending on the number of its
employes. This bill applies this reporting requirement to all employers of
100 or more employes. The bill requires DWD to approve one or more
electronic media for use in complying with the requirement, and requires
each employer to report using such media. The bill also applies the
electronic reporting requirement for not less than four complete quarters

after the first quarter an employer becomes-subject-to-the-requirement is
required to report using electronic media. This bill also gives employers
who are already reporting 100 or more employes one year before they
have to comply with the requirement. Employers who are not currently
reporting at least 100 employes but will in the future also have one year

from the quarter they first report 100 employes before they are required to
report by electronic media. In addition, the bill changes the amounts of
the tardy filing fees from not less than $25 to not more than $75, and
permits DWD to assess a penalty against any employer that is subject to
an electronic reporting requirement and that fails to report using electronic
media in the amount of $10 for each employe whose information is not

reported by approved electronic media.

Amend SECTION 46. 108.205 (2)

108.205 (2) All employers of 250 100 or more employes, as determined
under s. 108.22 (1) (ae), shall file the quarterly report under sub. (1) using
a-medism-electronic media approved by the department for such
employers. The department shall prescribe one or more electronic media
that employers may use for compliance with this subsection. Employers

who report 100 or more employes for first quarter of the year 2000 shall
be required to report by electronic media beginning with first quarter of

the vear 2001. Anv employer who first reports 100 or more employes

subsequent to the first quarter of the year 2000 shall be required to report




by electronic media beginning with the fourth quarter after the quarter in

which the employer first reported 100 or more employes. Once aAn
employer that becomes subject to the reporting requirement under this

subsection, the employer shall continue to file its quarterly reports under
this subsection for the next 4 quarters, regardless of the number of

mployees reported begmﬂmg—&ﬁeﬁhe—quaﬁeﬁn—whieh—m&empleyef

i/ (23) Jeff—Contrary to what we told you before, we decided that we want to create a
separate appropriation for the special Reed Act funds. Please add it to the draft.
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